
DOCUMENT RESUME

ED 399 388 CE 072 466

TITLE Business Involvement in Education: Public
Consultation Findings [and] Technical Appendix.

INSTITUTION Nichols Education Consulting Group, Edmonton
(Alberta).

SPONS AGENCY Alberta Dept. of Education, Edmonton. Curriculum
Standards Branch.

REPORT NO ISBN-0-7732-2011-9; ISBN-0-7732-2015-1
PUB DATE Dec 95
NOTE 146p.; For related documents, see CE 072 465, CE 072

468, and CE 072 470-471. Prepared for the MLA
Implementation Team on Business Involvement and
Technology Integration.

PUB TYPE Reports Research/Technical (143)
Tests /Evaluation Instruments (160)

EDRS PRICE MF01/PC06 Plus Postage.
DESCRIPTORS Educational Attitudes; Educational Improvement;

Educational Quality; Employer Attitudes; Foreign
Countries; Government Role; Government School
Relationship; High Schools; High School Students; Job
Training; *Partnerships in Education; Part Time
Employment; Postsecondary Education; Questionnaires;
*School Business Relationship; State Surveys; Student
Attitudes; Student Employment; Synthesis; Tables
(Data); Teacher Attitudes; *Vocational Education

IDENTIFIERS *Alberta; *Business Role; Employer Surveys

ABSTRACT
Approximately 9,500 stakeholders in school-business

partnerships in Alberta (including representatives of key
business/education associations, school boards, and schools; a sample
of businesses with some involvement in school-business partnerships;
and a random sample of 3,000 employers) were surveyed regarding their
views on business involvement in education. The 795 respondents
(response rate, 8.4%) characterized themselves as follows: employers,
42%; educators, 28%; members of the public, 15%, and high school
students, 15%. The general consensus was that students are not well
prepared for entry into the work force and that employers must work
together to articulate their expectations regarding competencies
required of high school completers. Eighty percent of the employers
and 68% of the educators felt that employers should be more
extensively involved in education. Sixty-six percent of educators and
72% of employers wanted more government involvement in education.
Nearly two-thirds of respondents wanted employers represented on
provincial boards/agencies addressing education curricula.
(Twenty-six tables/figures are included. Appended are the following:
selected general comments made by respondents; summary of written
submissions to the survey team; profile of employer respondents; and
survey instrument. Also included is a technical appendix that
contains the survey questionnaire and a detailed breakdown of
responses to all questions.) (MN)



IA1
CN
CJ
M

U.S. DEPARTMENT OF EDUCATION
Office of Educational Research and improvement

EDUC IONAL RESOURCES INFORMATION
CENTER (ERICI

his document has been reproduced as
received Iron, Ine person or orgenizaloon
Onponeling It

0 tAnOr chances hare been made to Improve
reproduction tummy

Points of view or opinions stated in this docu-
ment do not necessarily represent official
OERI position or pottoy

"PERMISSION TO REPRODUCE THIS
I MATERIAL HAS BEEN GRANTED BY

TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC)."

BUSINESS INVOLVEMENT IN EDUCATION:

PUBLIC CONSULTATION FINDINGS

Prepared For

The MLA Implementation Team on

Business Involvement and

Technology Integration

by

Nichols Education Consulting Group

December, 1995

2

REST COPY AVAILABLE



ALBERTA EDUCATION CATALOGUING IN PUBLICATION DATA

Nicnols Education Consulting Gro.io
Business involvement in education: public consultation findings.

ISBN 0-7732-2015-1
'Prepared for the MLA Implementation Team on Business Involvement in Technology Integration'.

1. Education, Cooperative Alberta. 2. Public opinion polls. I. Title. II. Alberta. Alberta Education.

LC1049.8.C22A3.N617 1996 373.27

Other related documents:
. Business Involvement in Education Literature Review
. Creating Independent and Interdependent Learners: Business and Education Working Together

. Framework for Enhancing Business involvement in Education
. Partnerships Survey Report, 1995: SchoolBusiness Partnerships in Alberta
. Proceedings Report: Invitational Forum on Business Involvement in Education

. Technical Appendix Business Involvement in Education: Public Consultation Findings

For more information, contact: Keith Wagner
Acting Director
Curriculum Standards Branch
Alberta Education
11160 Jasper Avenue
Edmonton, Alberta, Canada T5K OL2
Telephone: 403-427-2984
Fax: 403-422-3745
E-mail: curric.contact@edc.gov.ab.ca

Copyright c1996, the Crown in Right of Alberta, as represented by the Minister of Education. Alberta Education, Curriculum Standards

Branch, 11160 Jasper Avenue, Edmonton, Alberta, Canada, T5K 012.

Permission is hereby given by the copyright owner for any person to reproduce this document for educational purposes and on a nonprofit

basis, with the exception of materials cited (or which Alberta Education does not own copyright.



TABLE OF CONTENTS
Page

1. INTRODUCTION 1

1.1 Background 1

1.2 Methodology 1

2. FINDINGS 4

2.1 The Preparation of Students for Employment 4

2.2 Communication and Understanding Between

Employers and Educators 13

2.3 Employer Involvement in Education 18

2.4 The Part-Time Employment of Students 29

2.5 Strengthening the Relationship Between

Employers and the Education System 32

* **

LIST OF TABLES

1. Summary of Survey Responses 3

2. Organizations Representing the Views of Employers at the

Local Level 17

3. Organizations Representing the Views of Employers at the

Provincial Level 17

* * *

LIST OF FIGURES

1. Competencies of Students Entering the Work Force:
All Respondents 6

2. Competencies of Students Entering the Work Force:
Employer and Educator Respondents 7

3. Competencies of Students Entering the Work Force:
Student and Public Respondents 8

4. Priority that the Educational Community Should Give to Specific
Competencies: All Respondents 10

5. Appropriateness of Strategies to Prepare

Students for the Work Force 13

6. Awareness and Understanding of Educational Community About
Employer Expectations 14



LI TABLE OF CONTENTS
(Continued)

Page

7. Understanding of Teachers About the Needs of Employers 15

8. Understanding Among Employers of the Expectations that Employers

Have of the Educational Community 16

9. Extent of Employer Involvement in Education 19

10. Involvement Interests of Employers 20

11. Employer Preferences Regarding Being Solicited to be Involved

in an Educational Partnership 22

12. Educator Preferences Regarding Being Approached by Employers

to Develop an Educational Partnership 23

13. Employer Concerns About Increasing Their Involvement in Education 24

14. Concerns of Educators About Increased Involvement with Employers 26

15. Appropriateness of Schools Becoming More Involved with Employers 27

16. Views Regarding Approaches for Selecting a Partnering Opportunity 29

17. Willingness of Employers to Establish School as a Higher Priority

than Part-Time Employment 30

18. Appropriateness of Strategies for Raising the Priority of Schooling
Among Students Employed Part-Time 31

19. Appropriateness of Alternative Options to Encourage Employer
Involvement in Education 33

20. Appropriateness of Employer Representation on Boards or Agencies
Addressing Educational Curriculum and Educational Policy 35

21. Appropriateness of Approaches to Integrate Employer Needs
into Schools 36

22. Appropriateness of Approaches to Encourage the Education Sector
to Become More Involved with Employers 38

23. Appropriateness of Approaches to Identifying Suitable Employer
Partners 40

* * *

APPENDICES

A. General Comments Made by Respondents

B. Summary of Written Submissions to the MLA Implementation Team

on Business Involvement and Technology Integration in Education

C. Profile of Employer Respondents

D. Survey Instrument



1. INTRODUCTION

1.1 BACKGROUND

In November, 1994, Education Minister Halvor Jonson appointed a

Business Involvement Advisory Group consisting of business and

educational stakeholders to assist the MLA Implementation Team on
Business Involvement and Technology Integration to: 1) identify issues

associated with the preparation of students for work and the

involvement of business in education; 2) seek public input in respect of

the identified issues as well as some possible policy alternatives to

address the issues; and, 3) prepare recommendations for improving the

education system in Alberta through a strengthening of the relationship

between the business and education sectors in the province.

Nichols Education Consulting Group was engaged in February, 1995 to

assist the Business Involvement Advisory Group to acquire and

synthesize the views of a broad cross-section of members of Alberta's
business and education communities on a range of matters relating to

the preparation of students for work and the involvement of business in

education. The firm was also requested to undertake a review of the

literature to identify the approaches being taken in other jurisdictions to

strengthen the linkages between the business and education sectors.

This report presents the findings from the public consultation process

that was undertaken as part of this project. The results of the literature

review are contained in a separate report.

1.2 METHODOLOGY

Nichols Education Consulting Group worked with the Business

Involvement Advisory Group to identify and assess alternative

approaches to elicit the views of the broad range of stakeholders in the

province who have an interest in the involvement of business and

education as partners in our province's education system. An initial

discussion guide was analyzed by the consulting team, reviewed by

approximately 80 individuals identified as having an interest in the work

of the MLA Implementation Team on Business Involvement and

Technology Integration, and examined critically during preliminary

stakeholder focus group sessions to determine if it addressed the most

relevant issues and if it would be suitable for acquiring the views of the

various stakeholders.



lAl
On the basis of the feedback received on the initial discussion paper,

the Business Involvement Advisory Group decided to administer a

questionnaire consisting of both open-ended and closed questions and

the consultants worked with the Group to design and pre-test a

questionnaire.

The questionnaire, together with a covering letter from the Minister of

Education, a brief appendix that provided some background information

about a number of the issues addressed in the questionnaire, and the

results of a survey about school-business partnerships conducted by

Alberta Education in the spring of 1995 was distributed at the beginning

of October. Approximately 9,500 stakeholders, including key business

and education associations, all school boards and schools in the

province, a sample of businesses known to have had some previous

involvement in school-business partnerships, and a random sample of

3,000 employers in the province -- including employers in both the

private and public sectors -- received the questionnaire. Individuals and

groups were also invited to prepare written submissions for the

consideration of the MLA Implementation Team on Business

Involvement and Technology Integration in Education.

Nichols Education Consulting Group presented the preliminary survey

findings based on the responses received by November 5 at the

meeting of the Business Involvement Advisory Group on November 17,

1995 and requested guidance from the members in regard to any

additional analysis of the survey data.

A total of 795 completed questionnaires were received by the extended

deadline of November 24 which resulted in an 8.4% response rate. A

high proportion of the respondents added additional written comments in

the spaces provided in the questionnaire and these comments are

presented as appropriate in the main body of this report. The general

comments provided by respondents on the questionnaire are contained

in Appendix A. In addition, thirteen briefs were received. A summary of

the written submissions is contained in Appendix B.



Table 1 presents a summary of the survey responses. The respondents

have been categorized in accordance with the way that they identified

themselves and completed the questionnaire.

TABLE 1
Summary of Survey Responses

Respondent Category Number Percentage

Employers 333 42%

Educators 225 28%

Public 116 15%

High School Students 121
au,

TOTAL 795 100%

Due to the low response rate from the random sample of employers,

(5%), and the fact that the employers identified as having participated in

previous school-business partnerships were not randomly-selected, the

views of the employer respondents cannot be interpreted as being

representative of the views of employers, generally, in the province.

Appendix C presents profile information on the employers that

participated in this survey.

The responses to the open-ended questions were coded as necessary,

entered into computer files, and tabulated. The survey results were

then analyzed to identify any differences in opinion among the different

respondent groups and among respondents with different attributes

(e.g. employers that had participated in school-business partnerships,

respondents from communities of different sizes, etc.). To the extent

that the cross-tabulations revealed statistically significant differences in

opinions among respondent groups, this is indicated in the report.

This report presents the essential findings of the survey. The detailed

survey results and a copy of the survey questionnaire are contained in a

separate technical appendix.



ril 2. FINDINGS

The questionnaire administered as part of the consultation process

pursued by the MLA Implementation Team on Business Involvement

and Technology Integration and the Business Involvement Advisory

Group focused on the following:

The preparation of students for employment;

Communication and understanding between

employers and educators;

Whether employers should be more involved in

education, the type of involvement that employers

would like to have in education, how employer

involvement might be coordinated, and the concerns

of employers and educators about greater

involvement of employers in education;

The part-time employment of students;

Whether schools should become involved in assisting

employers; and,

Whether the government should attempt to encourage

employers to become more involved in education and

the appropriateness of alternative approaches for

strengthening the relationship between employers and

the education sector in Alberta.

2.1 THE PREPARATION OF STUDENTS FOR
EMPLOYMENT

Respondents were asked their opinion about the preparation of students

who complete high school for entry into the work force. Figure 1

presents the opinions of all respondents about the competencies of

students who have completed high school and are entering the work

force in the following areas:

communications skills;

thinking skills;



teamwork skills;

job - specific. skills;

physical, mental and social well-being;

an understanding of good citizenship;

competence to respond to the opportunities and

expectations of the world of work;

positive attitude toward lifelong learning;

acceptance of responsibility for own actions;

respect for the ideas and beliefs of others;

abilities to make moral and ethical decisions;

understanding and appreciation of entrepreneurship;

and,

communication and computer technology skills

common to many jobs.

Figure 2 presents the opinions of employers and educators in regard to

the preparation of high school students in each of the areas indicated.

The opinions of students and the public are shown in Figure 3.

The consultation process results indicate that, generally, students are

not considered to be well-prepared for entry to the work force. The only

skill area in which more than one-half of all respondents believe that

students are well-prepared is in regard to their skills to use

communication and computer technologies.



FIGURE 1

Competencies of Students Entering the Work Force:
All Respondents

communication & computer tech. skills

physical, mental & social well-being

communication skills

respect for ideas and beliefs of others

understanding of good citizenship

teamwork skills

ability to make moral & ethical decisions
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acceptance of responsibility for actions

thinking skills

competence to respond to opportunities/
expectations of the world of work
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understanding/appreciation of entrepreneurship
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55%
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1. Percentage equates to percent of respondents assigning 4 (well prepared) or 5 (very well prepared) to the skill.

2. Don't know responses were treated as non-responses for this tabulation.
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lil Analysis of the survey data indicates that there are considerable

differences in the opinions of employers and the public as compared to

the opinions of educators anstudents about the competencies of

students leaving high school. Educators and students, generally,

consider students to be more well-prepared than employers and the

public consider them to be prepared. The competency areas where

there appears to be the greatest difference in opinion between

employers and educators, with educators rating the competencies of

students much higher than employers, are:

communication skills;

thinking skills;

understanding of good citizenship; and,

physical, mental, and social well-being.

Analysis of the survey data also reveals some differences in the

opinions of respondents about the preparation of students depending on

the size of the community they live in. Respondents living in smaller

communities (i.e., with populations less than 25,000) generally consider

students to be better prepared in respect of their physical, mental and

social well-being and having an understanding of good citizenship than

respondents living in larger communities.

The questionnaire also asked respondents to indicate what priority they

feel should be given to each of the identified competencies in the future

by the educational community. The views of respondents about the

future priorities are summarized in Figure 4.

Respondents clearly consider it more important that priority be given to

general employability skills, including communication skills, thinking

skills, ability to assume responsibility, and having a positive attitude

toward lifelong learning, rather than job-specific skills.
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FIGURE 4

Priority that the Educational Community Should Give to
Specific Competencies: All Respondents

communication skills

thinking skills

acceptance of responsibility for actions

positive attitude toward life-long learning

communication and computer tech. skills

respect for ideas & beliefs of others

competence to respond to opportunities/
expectations of the world of work

ability to make moral & ethical decisions

teamwork skills

physical, mental & social well-being

understanding of good citizenship

understanding/appreciation of entrepreneurship

job-specific skills 41%

73%

73%

68%

95%

95%

94%

90%

88%

86%

83%

83%

81%

0% 20% 40% 60% 8096

1. Percentage equates to percent of respondents assigning 4 (priority) or 5 (high priority) to the skill.

100%
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The analysis of the views of the different categories of respondents in

regard to future educational priorities indicates that:

employers are no more inclined than educators to

consider that priority should be given to the

development of an understanding and appreciation

among students of entrepreneurship;

educators are more inclined than employers, students

and the public to place a high priority on the

understanding of good citizenship and the fostering of

the physical, mental and social well-being of students;

students are more inclined than other respondent

groups to feel that schools should give a higher

priority to job-specific skills; and,

employers that have been involved in school-business

partnerships are more inclined than employers that

have not been involved in partnerships to feel that the

educational community should give a higher priority to

the development of students' team work skills and

respect for the ideas and beliefs of others.

Other knowledge, skills and attitudes that respondents identified as

being important for high school students to possess included:

work ethic and a positive attitude;

ability to deal with change;

appreciation of the relationship between attitude, effort

and ability and success;

career planning knowledge and skills and job search

skills;

basic business knowledge and skills and knowledge of

business practices in other countries;

competencies in certain academic subjects, including

history, philosophy, languages, economics, politics,

sciences and ability to apply academic knowledge;
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leadership, organizational, and interpersonal skills;

self-awareness;

driving skills;

patience;

respect for authority;

respect for the environment;

creativity;

penmanship;

knowledge about first aid and safety;

sense of humour; and,

public speaking skills.

The issue of the divergence between the proportion of high school

students that plan to go to university and the proportion of students that

actually pursue post-secondary education immediately after high school

was addressed as part of this public consultation process because of

the resulting large number of students who enter the work force before

they originally planned to do so. Respondents were asked their

opinions on the appropriateness of a range of strategies to address this

issue, and the relevant survey findings are shown in Figure 5. The

preferred strategies are:

to provide basic job-readiness training to high school

students who do not plan to obtain a post-secondary

education; and

to provide basic job-readiness training to all high

school students.

The results of this survey indicate that the support for all high school

students to have a minimum number of hours of work experience is not

strong.
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FIGURE 5

Appropriateness of Strategies to Prepare Students for the Work Force

provide basic job-readiness training to
high school students who do not plan
to attend a post-secondary institution

provide basic job-readiness
training to all high school students

provide summer school job-readiness
programs that start after students

are aware of the status of their post-
secondary applications

require all students to have a
minimum number of hours of work

do nothing

4%

i

28%

53%

I I

74%

72%

0% 20% 40%

Percentage equates to percent of respondents assigning 4 (appropriate) or 5 (very
appropriate) to the strategy.

60% 80%

2.2 COMMUNICATION AND UNDERSTANDING
BETWEEN EMPLOYERS AND EDUCATORS

Perceptions regarding the awareness and understanding of the

educational community about the needs and expectations of employers

were identified as part of this public consultation process. The survey

results point to the need for employers to work together to articulate

their expectations in respect of the competencies of students who have

completed high school in Alberta and for there to be forums for
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employers and educators to share information and discuss issues

related to the preparation of students for employment.

As shown in Figures 6 and 7, there is a considerable difference in

opinion between the employers and educators that participated in this

public consultation process about the extent to which the educational

community, generally, understands employer expectations and the

extent to which teachers, specifically, understand the needs of

employers.

FIGURE 6

Awareness and Understanding of Educational Community
About Employer Expectations

Employer expectations are well understood
by the educational community'

Educational community has some
understanding of employer expeotations2

Employer expectations are not understood
by educational commundy3

Donl know il empbyer expectations are
understood by the educational community'

1111.1.11.11.111111111111111.1111.1911
34%

1111199,1r1113%

1 Percentage equates to the percentage of
wet understood.

2 Percentage equates to the percentage of
understood.

3 Percentage equates to the percentage of
all understood.

IIIEmployers

0 Educators

respondents answering 4 or 5, where 5 indicated that the expectations of employers are very

respondents answering 3, where 5 indicated that the expectations of employers are verywet

respondents answering 1 or 2, where 1 indicated that the expectations of employers are not at

4 Percentage equates to the percentage of respondents indicating that they did not know i the expectations are understood.

The survey results indicate that educators feel that they have a better

understanding of employer needs and expectations than employers feel

educators have. Whereas almost one-third of the educator respondents

believe that the needs and expectations of employers are well

understood by educators, only 9% of the employer respondents are of

that opinion. Indeed, approximately one-half of the employer

respondents indicated that they feel that teachers do not have a good

understanding of the needs of employers.

21
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FIGURE 7

Understanding of Teachers About the Needs of Employers
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Educators were also asked whether they consider the expectations that

employers have for the public education system to be realistic. About

one-third of the educators indicated that they feel that employers have

unrealistic expectations; about one-half of the educators feel that the

expectations of employers are somewhat or very realistic. The balance

of the educator respondents -- roughly 15% -- are unsure as to whether

or not employers' expectations are realistic.

Another issue examined in the consultation process was the extent to

which employers and educators perceive that employers have a

common understanding about what they expect of the educational

22
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community. As shown in Figure 8, a high proportion of both educators

(76%) and employers (45%) feel that there is a lack of a common

understanding among employers about their expectations of the

education system. A relatively high proportion of the employer

respondents -- approximately one-third -- indicated that they do not

know if employers have common expectations in respect of the

education system.

FIGURE 8

Understanding Among Employers of the Expectations
that Employers Have of the Educational Community

EMPLOYER RESPONDENTS

45%
Not a Common
Understanding

Among Employers
36%

iiDont Know

19%
Common

Understanding
Among Employers

EDUCATOR RESPONDENTS

76%
Not a Common
Understanding

Among Employers

lex
Dont Know

8%-sr.._ Common
Understanding

Among Employers

Notwithstanding the different perceptions of employers and educators

about the understanding of educators of the expectations that

employers have for the public education system, the responses to the

question about the priority that should be given by the educational

community to various competencies, as summarized in Figure 4,

indicate a relatively high level of alignment in the views of the two

groups.

The views of respondents about the organizations that currently

represent and should represent the voice of employers in

communicating needs to the education community at the local level are

summarized in Table 2. Table 3 summarizes the views of respondents

about the organizations that currently represent and should represent

the voice of employers at the provincial level.

23
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TABLE 2
Organizations Representing

the Views of Employers
at the Local Level

(Multiple Responses Permitted)

Currently
Represents Employers

Should
Represent Employers

Local Chambers of Commerce 37% 46%

Better Business Bureau 4% 11%

None 27% 3%

Other 15% 20%

TABLE 3
Organizations Representing the

Views of Employers at the Provincial Level
(Multiple Responses Permitted)

Currently
Represents Employers

Should
Represent Employers

Alberta Economic Development
and Tourism 11% 24%

Alberta Chamber of Commerce 26% 40%

Conference Board of Canada 12% 14%

Canadian Federation of
Independent Business 14% 28%

Alberta Chamber of Resources 11% 12%

Individual Industry Associations 21% 37%

Alberta Apprenticeship Board 25% 33%

None 5% 2%

Other groups that respondents indicated should represent employers at

the local level included:

business or employer associations;

specific industry trade groups;

individual employers or one major employer;

school councils;

school boards;

city council;

health authority;
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Canadian Federation of Independent Business;

Rotary Club;

Apprenticeship Board;

Partners in Education Councils;

Economic Development Board;

post-secondary institutions;

Human Resources Development Canada;

Alberta Advanced Education and Career

Development; and

Junior Achievement.

Business or employer associations or specific industry trade groups,

however, were the most frequently mentioned "other" responses.

Other groups that respondents indicated should represent employers at

the provincial level included industry associations and organizations

such as Junior Achievement.

Almost all employer respondents indicated that some groups or

organizations should represent the voice of employers in the education

community. The Chamber of Commerce was cited most frequently by

respondents as the organization that should represent employers in

discussions relating to education issues at both the local and provincial

levels.

2.3 EMPLOYER INVOLVEMENT IN EDUCATION

All survey respondents were asked whether they felt that employers

should be more involved in education and the responses to this question

are shown in Figure 9. A majority of respondents -- 75% indicated

that they feel that employers should be more extensively involved in

education, however, analysis of the survey results indicate that

employer respondents are more supportive of this than educators.

(80% of the employer respondents indicated that they would like to see

employers more involved in education as compared to 68% of the

educator respondents.)

2i
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FIGURE 9

Extent of Employer Involvement in Education
._....."-!.

75%
Should be
Increased
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13%
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Don't Know It It Should be Should Not be
Increased or Decreased Increased

Figure 10 shows the nature of the increased involvement that the

employer respondents indicated that they would prefer. Employers,

generally, indicated a preference to be involved at the high school level

and that they are most interested in participating in cooperative work

experience programs and providing guest lectures in schools. A

relatively high proportion of employers over 40% -- also indicated that

they would be interested in providing advice in respect of policy

development relating to directions, outputs and standards in education

as well as curriculum at the high school level. Cross-tabulations

revealed that the employer respondents in Edmonton and Calgary

tended to be more interested in serving in an advisory capacity on

educational policy and curriculum and providing guest lecturers in

schools than the employer respondents in smaller communities in the

province.

There is modest interest on the part of the employer respondents to

donate or loan equipment to schools, share equipment with schools,

have their staff teach at a school on secondment, have teachers in their

organizations on secondment, or provide funding to a school on an

"earmarked" or general basis.
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FIGURE 10

Involvement Interests of Employers
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Employer respondents indicated that they would also consider a range

of other forms of involvement with the school system, including:

bulk purchasing;

shared usage of facilities;

counselling;

participating in career fairs;

providing teacher aide services;

sponsoring activities;

sponsoring scholarships;

participating in job shadowing programs;

taking on student volunteers;

tutoring;

safety training;

participating in science fairs;

organizing and hosting seminars;

participating in "Boss" for a day programs; and,

assisting with school lunch programs.

The questionnaire also sought to identify the preferences of employers

regarding their organization being solicited to participate in an

educational partnership. As shown in Figure 11, the preferred

approaches are receiving brochures and mailings from local school

boards, networking with representatives of employers' interests, and

individual schools making direct requests to individual business units.

Less than one-half of the employer respondents favoured a provincial

educational media campaign on the benefits of partnering or receiving

requests from agencies acting as clearing houses for educational

partnerships. Other suggestions made by respondents included the

channeling of requests through partnership committees, school boards,

or industry associations.
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FIGURE 11

Employer Preferences Regarding Being Solicited
to be Involved in.an Educational Partnership
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80% 80% 100%

The views of the educator respondents about how employers should

approach educators to develop an educational partnership are

presented in Figure 12. The preferred approaches of educators are that

employers make direct representations to teachers or principals, contact

schools in the region they are interested in by mail, and through a

designated individual at each school board.
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Educator Preferences Regarding
Being Approached by Employers

to Develop an Educational Partnership
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Figure 13 presents the survey findings regarding the concerns of the

employers that participated in this consultation process about increasing

their involvement in education.

These findings indicate that the priority concerns of employers are the

required time commitments on their part, liability, supervision

requirements, the financial costs to them, and the required

commitments of their employees. The employers who completed a

questionnaire are, generally, not concerned about the impact of their

increased involvement in education on their competitiveness or the

competitiveness of businesses that are not involved. Further analysis of

the data revealed that employers who have been involved in a

partnership are even less concerned about the impact of their increased

involvement on the competitiveness of employers that do not participate

in partnerships, than those that have not been involved in a partnership.
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FIGURE 13

Employer Concerns About Increasing
Their Involvement in Education
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Other concerns mentioned by employer respondents included:

the stigma if.a partnership does not work out;

confidentiality;

Workers' Compensation;

interference from school personnel; and,

potential detraction from current involvement with

post-secondary education.

The concerns of educators about an increased involvement of schools

with employers are presented in Figure 14.

The greatest concern of educators is the increased demand on their

time.

Analysis of the responses revealed that educators in smaller

communities in the province (i.e. with populations of less that 25,000)

are, not surprisingly, more concerned than educators in larger

communities about the issue of the transportation of students to work

sites.

All survey respondents were asked whether they considered it

appropriate for schools to become involved in assisting employers under

the following terms:

on a fee-for-service basis;

as part of a larger reciprocal agreement; and

at no cost to business in order to generate good will.



lAl

26

FIGURE 14

Concerns of Educators About
Increased Involvement with Employers
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The responses to this question are summarized in Figure 15.

The types of involvement of schools considered to be most appropriate

is for the involvement to be part of larger reciprocal agreements with

employers, although it must be recognized that there is mixed support

for this. There are no statistically significant differences in the

responses of educators and employers about the appropriateness of

schools being involved on a fee for service basis or as part of reciprocal

agreements. Educators, however, are less in favour than the other

respondent groups of schools providing services to employers at no

cost as a way of generating good will.

FIGURE 15

Appropriateness of Schools
Becoming More Involved with Employers
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Fee for Service Basis
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The matter of imbalances between employer partnering opportunities
and school partnering requests was addressed as part of this

consultation process. Almost one-half of the survey respondents -- 47%

-- think that employers might reduce or eliminate their involvement in

education if too many schools pursue partnering relationships with the

same employers. The cross-tabulations, however, reveal that this view

is held more by educators (74%) than employers (56%).



There is mixed support for an agency to be established to act as a

"clearing house" for education partnerships to address the potential

problem of too many schools pursuing the same employers: 44% of the

survey respondents support this idea; 39% do not support this idea; and

17% indicated that they were unable to offer an opinion in respect of this

matter.

In the event of a number of good partnering opportunities existing, but

time and resources permitting only one, respondents generally favour

that educators select the best learning opportunity. Educators, in

particular, believe that the selection should be made on the basis of the

best learning opportunity (94% of the educator respondents considered

this to be an appropriate approach as compared to 67% of the employer

respondents).

The views of respondents about the alternative approaches for dealing

with the potential issue of an excess of partnering opportunities are

shown in Figure 16.

Other suggestions made by respondents to deal with this potential issue

included:

have school boards identify the preferred opportunity;

educators and students make the selection;

involve parents/school councils in the selection;

have selection made by committees of educators and

employers or educators, parents and employers;

give priority to potential partners in growth industries

or that offer the greatest economic potential;

give priority to potential partners that have

demonstrated reliability/commitment;

have competitions among "bidders";

allow students to interview and select partners; and,

be less restrictive; rotate among employers.

36"
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FIGURE 16

Views Regarding Approaches for Selecting
A Partnering Opportunity
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2.4 THE PART-TIME EMPLOYMENT OF
STUDENTS

The survey administered as part of this consultation process addressed

the concern of the part-time jobs of students conflicting with their

programs of study at school. As shown in Figure 17, the majority of

respondents are of the opinion that employers would be prepared to

help educators to establish students' programs of study as a higher

priority than part-time employment. Analysis of the responses did not

reveal any statistically significant differences between the opinions of

educators and employers on this matter.
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FIGURE 17

Willingness of Employers to Establish School
as a Higher Priority than Part-Time Employment
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(

20%
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23%.
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A significant majority of respondents -- almost 90% -- are ofthe opinion

that employers should do something to raise the importance of

schooling among students employed part-time. The opinions regarding

the appropriateness of the various approaches for employers to assist in

raising the priority of school work among students working part-time are

summarized in Figure 18. The strategy for which there is greatest

support among respondents is for employers to recognize and reward

academic achievement. This is clearly a preferred strategy in the eyes

of educators, as shown by the 79% of educator respondents who

indicated that they consider employer recognition programs to be very

appropriate.
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FIGURE 18

Appropriateness of Strategies for Raising the Priority
of Schooling Among.Students Employed Part-Time
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Other comments made by respondents about approaches for employers

to raise the priority of schooling included:

restrict the number of hours that persons under the

age of 18 can work;

encourage employers to provide pay raises on the

basis of grades;

communication among teachers, employers, parents

and students about student attendance and

achievement;

require students to inform schools about part-time

work;

encourage employers to be more sensitive to the

needs of students (e.g. allow flexible hours, time off to

study during exams);

encourage employers to make school attendance and

punctuality a condition of employment;

this should not be the responsibility of employers; it is

a responsibility of parents and students; and,

this (i.e. concern about conflict between studies and

student part-time employment) should only be a

concern for co-op-type programs.

2.5 STRENGTHENING THE RELATIONSHIP
BETWEEN EMPLOYERS AND THE
EDUCATION SYSTEM

The findings from this public consultation process indicate that there is

considerable support for the government to attempt to encourage

employers to become more involved in education. White 70% of all

questionnaire respondents indicated that they would like the

government to pursue some initiatives to increase the involvement of

employers in education, educators are marginally less supportive of this

than employers (66% of educators responded that government should

attempt to encourage employers to become more involved in education

as compared to 72% of employers).
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appropriateness of alternative strategies open to government to

encourage employers to become more involved in education. The

preferred approaches are to provide information about the long-term

advantages of involvement in education to employers and provide

employers with information about the approaches used in other

jurisdictions. Respondents, generally, are opposed to employer

involvement in education being a legislated requirement.

FIGURE 19

Appropriateness of Alternative Options to Encourage
Employer Involvement in Education
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Other suggestions made by respondents to encourage employers to

become more involved in education included:

increase the communication between employers and
educators; allow employers to learn about today's

educational challenges;

increase the involvement of employers in policy

setting and give business a say in curriculum

development and the operation of schools;

"just ask" and advise employers about how they could

participate;

expand apprenticeship programs at the high school

and junior high school levels and make apprenticeship

programs more appealing;

expand work experience programs;

modify school hours and breaks to better meet

employer needs;

provide employers with training and materials;

involve employers in job/career orientation activities

and job shadowing programs;

encourage different types of partnerships (e.g. with

non-profit organizations);

encourage partnerships that are easily administered;

provide recognition/awards for participating

employers; promote competitions among employers;

have business/teacher exchange programs;

support non-government initiatives to encourage

employers to become more involved in education;

amend labour laws; and,

have students work for free.
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Figure 20 summarizes the survey findings regarding the opinions of

respondents about whether or not employers should be represented on

provincial boards or agencies addressing educational curriculum and

educational policy. The findings indicate that there is greater support for

employers to be more involved with matters relating to curriculum than

policy. The cross-tabulations performed on the survey data reveal that

the employer respondents are more supportive of employer

representation than are any of the other respondent groups.

FIGURE 20

Appropriateness of Employer Representation on Boards or Agencies
Addressing Educational Curriculum and Educational Policy
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Views about the appropriateness of alternatives for improving the

integration of employer needs into schools to ease the transition of

students from school to work were also sought during the public

consultation process. As shown in Figure 21, the preferred approaches

are to provide parents and students with information about employment

trends and have employers provide advisory services to teachers

relating to the expectations of employers. While almost two-thirds of the

respondents feel that employers should be represented on provincial

boards or agencies addressing educational curriculum (see Figure 20),

42



rAl

36

a smaller proportion of the respondents, approximately one-half,

consider employer representation on provincial curriculum advisory

groups to be an appropriate way to improve the integration of employer

needs into schools.

FIGURE 21

Appropriateness of Approaches to Integrate
Employer Needs Into Schools
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have employers provide
advisory services to teachers

related to expectation of
employers

include employer representation
on provincial curriculum

advisory groups

include employer representation
on school councils

44%

53%

70%

82%

0% 20% 40% 60%

Percentage equates to percent of respondents assigning 4 (appropriate) or 5 (wry
appropriate) to the strategies.

80% 100%
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The following are some of the additional suggestions made by

respondents to improve the integration of employer needs into schools:

provide educators with information about employment

trends;

encourage employers to talk to students about needs;

employers provide advice to school boards; and,

have teacher/business exchange programs.

There is mixed support for employers to have representation on school

councils. Overall, 44% of survey respondents are in favour of employer

representation on school councils as compared to 29% who are

opposed to this idea. A further 27% are neither strongly in favour nor

opposed to employer representation on school councils. Cross-

tabulations reveal no difference in the opinions of the educator and the

employer respondents on this matter.

The questionnaire administered as part of this public consultation

process sought views as well about approaches that could be taken by

the provincial government to encourage the education sector to become

more involved with employers. As indicated in Figure 22, the preferred

approaches are to provide consultative advice to the education sector,

establish a code of ethics in respect of school-businesspartnerships,

provide funding incentives, and require students to maintain a file of

samples of their work demonstrating the skills they offer to employers.

There is mixed support for mandatory school board policies on

employer partnerships and modest support for making student

involvement at a work place compulsory. The cross-tabulations on the

survey responses indicate that:

educators are more supportive of school board

policies on employer partnerships than the other

respondent groups;

students are more inclined than the other respondent

groups to consider compulsory student work place

involvement to be appropriate; and,

employers are less supportive than the other

respondent groups of providing funding incentives to

encourage the education sector to become more

involved with employers.



/Al
FIGURE 22

Appropriateness of Approaches to Encourage the
Education Sector to Become More Involved With Employers

provide for consultative
advice

establish a code of ethics

require students to maintain a
file of samples of their work

provide funding incentives

require school board policy
on employer partnerships

make student involvement at
workplace compulsory

30%

49%

61%

60%

77%

75%

0% 20% 40% BO%

Percentage equates to percent of respondents responding "yes" to the option.

BO% 100%

Respondents offered a range of other suggestions for encouraging the

education sector to become more involved with employers. These

included:

educating educators about business and the role

business plays;

promoting the development of a culture within the

educational community that values business;

giving teachers the time and funding to become more

involved with employers; providing increased funding

for the development, coordination and monitoring of

apprenticeship-type programs;



39

offering more business courses in schools;

expanding co-op programs;

providing educators with information about successful

partnerships/partnership models;

giving credit for student work experience;

encouraging educators to work with Chambers of

Commerce and regional business development

organizations;

developing standards for work place education

addressing skills, safety, remuneration;

promoting "parents take students to work" programs;

increasing the exposure that teachers have to other

types of employment by requiring them to have other

employment experience or encouraging them to

participate in job shadowing programs;

reducing the academic requirements for high school

graduation;

providing students with incentives to be more involved

with employers;

mandating employer involvement on school boards;

encouraging student-run businesses;

encouraging schools to hold regular student seminars

on different careers; and,

requiring partnerships to be tailored to the curriculum.

The matter of some partnership opportunities not being appropriate as

part of a public education program because of the politics, ethics or

activities of potential employer partners was also addressed. The

preferred approaches for dealing with this issue are for Alberta

Education to develop partnership guidelines, principals or teachers be

given the authority to select suitable employer partners, and for school

boards to establish partner selection criteria. The least favoured options

are for school boards to be involved in the actual selection of partners

and for students to screen employers. These findings are shown in

Figure 23.



FIGURE 23

Appropriateness of Approaches to
Identifying Suitable Employer Partners

provision of guidelines by
Aberta Education

selection left to principals
or teachers

school boards establish
selection criteria

screening of employers by
parent grows or school

councils

selection left to school boards

screening of employers by
students

35%

30%

43%

59%

57%

54%

0% 20% 40% 60%

Percentage equates to percent of respondents assigning 4 (appropriate) or 5 (very

appropriate) to the approach.

80%

Further analysis of the survey responses indicate some differences in

the opinions of the various respondent groups about the screening of

potential employer partners:

educators are more supportive than the employer

respondents of school boards selecting partners (49%

of the educator respondents consider this to be an

appropriate approach as compared to 29% of the

employer respondents);

4 Y
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educators are more supportive than the employer

respondents of principals or teachers having the

authority to select partners (78% of educator

respondents feel this would be appropriate as

compared to 46% of the business respondents);

students are more supportive than any of the other

respondent groups of student involvement in the

screening of employers and less supportive of the

provision of guidelines by Alberta Education and

school boards establishing selection criteria.

Other suggested approaches to deal with the matter of potentially

unsuitable partners included:

having the selection made by teachers and students;

parents and students; or, students, educators and

parents;

having business groups (e.g. Chambers of

Commerce, professional associations) review

potential partners;

establishing a partnership clearing house or having a

partnership coordinator;

having employers, parents, school boards, schools,

students, and Alberta Education involved in the

establishment of guidelines;

having employer partners establish a code of ethics

and then screen potential employer partners;

having partners selected by school boards and

Alberta Education;

requiring potential employer partners to be bondable;

allowing students/student councils to select partners;

and,

involving the local community in the identification of

suitable employer partners.
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One of the concerns about employer involvement in education is the

fact that some of the messages that students could receive through

cooperative education programs may not be appropriate because of the

lack of balance given to alternative beliefs, attitudes and values.

Approximately two-thirds of the questionnaire respondents consider that

it would be appropriate for a policy to be in place to ensure that students

receive a balanced perspective and that parental permission be required

prior to the participation of students in cooperative education programs.

However, there are some differences in opinion regarding the

appropriateness of these approaches: employers are less supportive

than the other respondent groups of policies to ensure that students

receive a balanced perspective; students and employers are less

supportive than educators and the public of requiring parental

permission prior to participation.

Other suggested approaches to ensure that students receive balanced

messages included:

ensure that balance is provided in the classroom;

monitor the messages that students receive through

participation in cooperative education programs;

require a Career and Technology Studies course on

business deception;

discuss the need for balance with employers;

have in place Alberta Education guidelines on

balance;

nurture the critical thinking skills of students; and,

expose students with a variety of experiences to

provide balance.

Opinions regarding the appropriateness of employer involvement in

education having promotional messages in addition to educational

messages (e.g. employers offering tours and free samples) and

employer sponsorships were also addressed as part of this consultation

process.



It was found that there are mixed views about whether government

should be concerned with partnerships that may have a promotional

component: 48% of respondents feel that government should be

concerned about such partnerships; 39% feel that government should

not be concerned; and 13% do not know if government should be

concerned. A higher proportion of the educator and public respondents

than employer and student respondents are of the opinion that this

should be a concern of government. (The percentage of each

respondent group that feel that this should be a concern of government

is as follows: educators 71%, public 62%, employers 45%, and

students 45%).

There are also mixed views about whether sponsorship by employers

should be controlled or limited in the school system. Overall, roughly

one-half of the respondents are of the opinion that it should be. Thirty-

seven per cent of the respondents feel that sponsorship should not be

controlled or limited and 12% do not know if it should be controlled or

limited. Again, the cross-tabulations indicate differences in the opinions

of the various respondent groups in regard to this matter:

approximately 70% of both the public and educator respondents believe

that sponsorship by employers should be controlled or limited as

compared to approximately 50% of the employer respondents and 40%

of the student respondents.
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General Comments Provided at the end of 'Section A of the Questionnaire

Topic/Issue 1: Communication and Understanding Between Business/Employers

and Education

% of respondents

commenting

2% The business community should assist schools in providing students with information

about their needs and desired employability skills of students.

3% Better communication/cooperation between business and schools needed.

1% Educational institutions can assist employers in understanding employees educational

needs and commitments.
<1% Teachers should be provided with an opportunity work in business through exchange

program so that they can better teach students the necessary business skills.

<1% School policies, hours conflict with the needs of business.

<1% Educators are not interested in cooperating with business.
<1% Small business doesn't have time to worry about prospective employees.

1% Employers must see an advantage in being involved in partnerships and their

needs must be accommodated in partnerships that are flexible.

<1% If business is going to place demands on the educational system they must be prepared to

provide assistance, e.g. funding.
<1% Both levels of education (K-12 and post-secondary) mustcomuniciate and cooperate.

<1% Educators need to go beyond academic standings and ranking of abilities.

<1% The education system cannot be put in a position of relying on business support as the
support often depends on one person and may fatterwhen person leaves the organization.

<1% Educators need to be aware of business goals.
<1% The education system must answer to parents not business.
<1% Educators do not have time or the ability to teach "everything". Parents, employers,

the community must play a part in preparing students for the world of work.

1%. Business should not be involved in education/involvement should be strictly limited/not be

allowed to influence students/schools.

Topic/Issue 2: Business Involvement in Education Policy-Making

1% Input from business in the education systern,/curriculum development should be welcomed.

<1% Employers should be represented on provincial boards.
2% involvement of employers in the education sytem is welcome but not with respect to

curriculum development/program design.
1% Changes to the education system and establishing guidelines are necessary but should be

at the provincial level and not just at the school level.
1% Concerns about unbalanced employer input, business only one of many voices.

<1% Employers' input into school curriculum should be solicited through research studies
involving numerous employers so that all industries/sectors are represented.

TAI
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Topic/Issue 3: Employability Skills

1% Students need to learn discipline and respect.
1% The education system must focus more on providing students with basic skills such as

communication, math, spelling, etc.
<1% Schools have taken a step backwards by stressing academics.
<1% Less emphasis should be put on university entrance/academics and more on

basic knowledge and skills.
<1% Today's students lack both business and academic skills.
<1% Spelling, writing and other communication skills need to be emphasized starting in

elementry school.
<1% Students need to be prepared to take responsibility for their actions and their life.
1% Parents together with the student should be responsible for a student's academic

success, work experience, social well-being, etc.
<1% Parents are responsible for nurturing healthly attitudes, social skills, etc. in their children.
<1% Students need a say in their educations.
3% Schools must educate students rather than train them for a job so that the students can

make career choices/change career paths.
2% Employers must take responsibility for specific job skills, too often they want

schools to do it all.
<1% Required number of hours in work experience courses interferes with academic studies.
<1% More emphasis should be placed on "volunteerism" as opposed to "jobs" to

acquire work experience.
<1% Required courses leave no time for work experience.

Topic/Issue 4: The Value of Trade, Service and Technical Careers
(Knowledge Workers) and Related Education Programs

2% Apprenticeship programs should be expanded to high school/ vocational careers
choices should be made more attractive.

4% Partnerships/work experience for students are beneficial.
1% Programs need to focus on at-risk-students, e.g. those that don't care or

understand the work place.
1% Post-secondary education of some type is essential today.
1% High school should be a 4 year program, so that students can acquire work

experience/ vocational training in the last year.
1% Work experience programs should be integrated into school day (e.g. co-op model).

<1% CALM has not met expectations/is a waste of time.
1% Curriculum needs updating to include technolology and business studies.

<1% CTS is a step in the right direction.
<1% Schools should not overlook the opportunities to form partnerships in the hospitality

sector, with family run businesses.
<1% Remuneration of high school students for work experience is unnecessary.
<1% It is essential that the contact person from the school keeps in touch with employer to

ensure proper training.
<1% Further education should not be discouraged.
1% Work experience programs are fine for some students but not for all students.

<1% It would be better to emulate the Austrian rather than the Mexican workforce model.

Jet
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Topic/Issue 5: Part-Time Jobs

<1% Teachers should be made aware of students' part-time jobs.

<1% Teachers do not have a right to know about student employment.

1% Part-time employment hinders academic success.

<1% If employer has access to student records he will necessarily become involved with

the education system.

Topic/Issue 6: Career Counselling

1% Students need to be better advised about the work force in terms of expectations,

pay, necessary skills and attitudes to succeed.

3% Students need to be aware of employment opportunities, trends, how to make money and

be prepared for change.
<1% Students are too young to make career choices in junior high and high school.

Topic/Issue 8: Equity/Coordinating Business Involvement

<1% Government has a role to play in ensuring equity among school boards, establish

guidelines.
<1% Legislation about number of hours students can work required.

1% Concerns that initiative may do nothing more than create a larger bureaucracy

2% Use incentives, and information rather than force educational partnerships with business.

<1% Businesses are more willing to participate in "non-financiar agreements.

<1% Provincial government should establish some partnership guidelines.

1% Partnership guidelines must be clearly defined for all participants.

<1% Not all partnerships need to be business orientated.

1% Concerns about ruraVurban inequities, e.g. rural communities don't have as much

access to business as urban communities.

<1% Government should provide assistance (e.g. funding) in order to establish partnerships.

1% Safeguards are necessary to ensure against exploitation of student, e.g. cheap labour.

<1% Advertising of business services/products should be allowed in schools.

<1% Government should provide sufficient funding to schools so partnerships are unnecessary.

<1% Government should not interfere in partnerships.

Other Comments

<1% The business sector has failed to provide adequate jobs for students.

<1% Extra-curricular activities are important in a students' development.

<1% Money would have been better spent getting employer into the classroom to

talk about the work force.
1% Partnerships should possibly be with parents/community instead of business.

<1% Poor educators results in students with bad attitudes

<1% Some students are on track, survey focus appears to be on those that are not.

<1% Need job creation.
<1% Reward academic achievement.
<1% Schools doing a good job considering the budgets they have to work with.

<1% Survey biased/hidden agenda.
<1% Require students to complete an aptitude test.
<1% Concern about impact cutbacks are having on class size/teachers.

<1% Social systems needs addressing so kids from poor families can get an education.
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General Comments Provided at the End of Section B of the Questionnaire

Topic/Issue 1: Communication and Understanding Between Business/Employers

and Education

% of respondents

commenting

1%
1%
1%
1%

<1%

<1%

<1%
<1%
4%

School teachers need to be better informed about business and businesses needs.

Schools should educate, employers should train.
Partnerships are very time consuming and require dedication from all those involved.

Employers can't expect teachers to understand their needs.

Schools be more committed to partnerships and allow students more time

for work experience.
Employers are needed in the schools to teach.
School didn't make much use of partnership/could have been better developed.

The education system needs to keep upwith technology.
Employers are having to teach new employees basic communication, team work and life

skills and work ethic. Schools should be teaching students these skills.

Employers should be more involved in CTS.
Teachers and employers lack confidence in each others' abilities.

Partnerships are benefical to students, community and business.

Topic/Issue 2: Business Involvement in Education Policy-Making

1% Need to take a long term approach regarding education and business involvement.

Topic/Issue 3: Employability Skills

1% Student lacks basic skills.
1% The education system should teach business skills/incorporate work experience into the

curriculum.
1% Students need to develop a good work ethic and realistic expectations.

<1% A link between high school and the work place is needed.

1% Timing is an issue for work experience programs. Often students are not available
when there is meaningful work for them and vice versus.

Topic/Issue 4: The Value of Trade, Service and Technical Careers
(Knowledge Workers) and Related Education Programs

<1% Alberta needs extensive specialized work/education business degree program.

<1% Progams need to be developed for those students who will not be going to University.

<1% Would like to provide work experience for junior high student as they are

more likely to apprentice.

Topic/Issue 5: Part-Time Jobs

<1% Employers should have access to student school attendance records, as this is a

good indication of their work ethic.

rAl
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Topic/Issue 6: Career Counselling

1% Students must be informed about needs and expectations of business.

Topic/Issue 8: Equity/Coordinating Business Involvement

3% Getting business to become more involved in education is a worthwhile initiative.

<1% Employers' must be screened carefully to avoid students having negative experiences .

<1% Concern that iniative may create more of a bureaucracy.
<1% The education system and business do not have the time or money to spend on

uncommitted students.
<1% Business needs assurances that partnerships will not be costly in terms of dollars and time.

1% Partnerships cannot be forced/must be voluntary.
<1% No interest/need in forming partnerships with the education system.

<1% Inequities between large and small school jurisdictions regarding the provision of
equipment for training needs to be addressed.

<1% Guidelines for partnerships should first be established byAlberta Education in
consultation with post-secondary institutes.

<1% Parent group involvement will be helpful in balancing partnerships.
<1% Partnerships require overwhelming time commitments from schools.
<1% Employers are not currently committed to providing training and will need incentives.

Other Comments

<1% Partnerships will die if upper management doesn't participate, employees
can't carry the burden.

<1% Students should be paid to go to school.
<1% A balance between work, school, leisure activities, and family needs to be maintained.
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General Comments Provided at the End of Section C of the Questionnaire

Topic/Issue 1: Communication and Understanding Between Business/Employers
and Education

% of respondents

commenting

<1% Business and education goals are opposed.
1% Teachers need to be kept informed about the needs of business/employability skills.

<1% Teachers are out of touch with the world of work.
<1% A common set of expections is needed for teachers, employers and students.

<1% Business must be educated and kept informed about school curriculum/how to deal with

students.
<1% Concerns about balancing input from employers and education.
1% Welcomes input from business.

<1% Changes to the education system are necesary to have a competent future work force.

<1% School councils can help to facilitate student preparedness for the world of work.

Topic/Issue 2: Business Involvement in Education Policy-Making

<1% Concerned that business and not parents, educators and students will set agenda.

Topic/Issue 3: Employability Skills

3% Schools should provide an education not training.
1% The education system's purpose is not only to provide work skills.

<1% High school graduates are capable of entering the work force.
1% Work experience should be mandatory for secondary students.
1% Work experience programs are beneficial to all participants.

<1% Concerned that training provided to students may not be meaningful.
1% Work experience should be incorporated in the school day.

Topic/Issue 4: The Value of Trade, Service and Technical Careers
(Knowledge Workers) and Related Education Programs

1% Students need to acquire business and technology knowledge/experience.
1% Employer involvement can make school more meaningful to some students through

speaking engagements, work shadowing, tutoring, etc.
<1% Partnerships work best if they are between teachers and employers.

Topic/Issue 5: Part-Time Jobs

/A1

<1% The work load of academic students makes it difficult for them to work.
<1% Parents should be responsible for student part-time employment.
<1% Part -time work lowers grades/excludes students from scholarships.
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Topic/Issue 6: Career Counselling

<1% Career counselling should start in Junior High so students can make better

course choices when they get to High School

Topic/Issue 8: Equity/Coordinating Business Involvement

1% Partnerships should not be mandatory as small communities have limited

access to business.
1% Concerned about creating a 2-tier education system.
1% Concerns about inequities between rural and urban opportunities in terms of

access to business.
<1% All students should have equal opportunity to become involved in work experience programs

<1% More support (financial) from provincial government for partnerships is needed.

<1% Concerned about creating a larger bureacracy.
<1% Alberta Education must provide funds, set guidelines, provide opportunities for schools to

become involved with business.
<1% Partnerships between elementary schools and business are inappropriate.

1% Concerned about commercialization/student exploitation.
2% Have had successful partnership with business.

<1% Not all partnerships need to be with a business, e.g. professional associations

would be beneficial.
<1% Partnerships are very time consuming and business, especially small business, may

not have time to devote to the partnership.
<1% Guidelines/code of ethics needed to protect students.
<1% In small community businesses are not interested in forming partnerships/becoming

involved with the school system.

Other Comments

<1% Survey biased/predetermined agenda.
<1% Larger social problem cause of students lack of preparedness for the work force.
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NOTE: This synthesis contains either direct quotations or paraphrased

excerpts from the written submissions.

Topic/Issue 1: Communication and Understanding between Employers and

Educators

Alberta Teachers' Association

The association challenges the contention that business constitutes a major stakeholder in

education -- while business has an understandable interest in education, it must see the

obvious contradiction between its demand, on the one hand, to be exempted from taxes,

and its desire, on the other, to shape the education of all the public's children.

The association challenges the view that schools are failing.

The association believes that such attacks have very little to do with a concern about the

welfare of students and a great deal to do with the profit margins of businesses and

corporations.

On average, employers have little understanding of the problems facing teachers in today's

classrooms.

Because the needs of employers vary markedly, depending on the nature of their operation,

teachers have difficulty understanding them except in very general terms.

Schools and School Jurisdictions

Question 4 implies that inadequacies in job performance are the result of education.

The province should work with teachers and business leaders to specify clear performance

objectives for students.

Schools, in collaboration with business, should serve as the main agent of the assessment

of accomplishment of performance objectives by students.

With the help of business leaders, schools should define more clearly what specific skills

students require for a specific job.

Schools should work closely with the work site to list the skills available at that location.

Topic/Issue 2: Business Involvement in Educational Policy-Making

Alberta Teachers' Association

The document offers no evidence to explain how the mere existence of an education-
business partnership will either make the school system operate more efficiently or improve

the achievement levels of students.
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Nor does the document explain how enhancing the performance of the school system will

render Alberta businesses more competitive.

The association believes that society should play amajor role in defining the aims of

education. For this reason the Association has, for years, urged the government to

establish curriculum and policy advisory boards whose members represent a broad range of

societal interests, including those of the business community.

From the point of view of meeting the needs of children, agencies concerned with such

issues as social welfare, health and justice would rank much higher than business in terms

of their appropriateness for representation on school councils.

Schools and School Jurisdictions

Open curriculum development and planning to business input.

Local consultation at the school level.

Advisory function at provincial level.

Provincial policy should be end-focused rather than detail-specific.

Should focus on community involvement, with business being a significant player.

What initiative has business taken to be involved with schools? For the most part is has

come from schools.

The paper and questions lead to the impression that business will be involved in

presentation of the curriculum -- we are not truly being asked if this is appropriate.

We have concerns with the extent of involvement implied.

What will be the preparation, certification and evaluation process for these (business)

presenters?

If these presentations are not successful, who will be held responsible for the dip on

provincial achievement tests or diploma exams?

We have concerns over the potential commercialization of the schools.

Involvement of business ... needs to be governed by the ethical guidelines that are being

developed by the Conference Board of Canada.

Governments should be encouraging greater involvement of business, community

organizations and employers with education.
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Topic/Issue 3: Employability Skills

Alberta Teachers' Association

Unless reading, writing and arithmetic skills are considered essential aspects of job

readiness, the goal of public schooling is never to train students to perform specific jobs.

College of Alberta School Superintendents

Schools need to ensure that students have the opportunity to develop employability skills

such as those suggested by the Conference Board of Canada.

A common criticism of students moving into the workplace is that they are insufficiently

imbued with a strong work ethic. ...students absorb these attitudes from their social

environment...schools need community support.

Schools and School Jurisdictions

Include work experience as a compulsory program.

Communities must have a variety of experiences available.

Knowledge, skills and attitudes must be generic enough to allow an individual flexibility when

it comes to career decisions.

A diploma should be an indicator to an employer that the individual is trainable, and nothing

more.

If work experience is to be made available, it should be offered as an alternative, not as an

only choice -- it cannot be made mandatory -- not an option at elementary level.

Students should be required to maintain employability skills portfolios.

Business has not been developing jobs which require advanced training for graduates --

entry level jobs available are of the same variety as the menial jobs that students work in as

part-time employees.

We question the assertion that graduates are not prepared for the jobs available.

The skills listed in Question 5 are necessary and are presently integrated in education.

Work experience should remain an optional program.

The province should continue to have definite requirements with regard to safety and work

site criteria.

Employability skills should be tied more closely to diploma requirements.

Province should examine the research on job skills required for success in major industries.

A code of ethics should be developed for each of the stakeholders involved in a partnership

program.
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The province should integrate the Employability Skills Portfolio; Creating Your Future,

processes into the school curriculum.

School Councils

Job-specific skills fit only a narrowly-defined vocational model of education and do not

otherwise have a place as one of the mandates of public education.

Job-specific skills should be taught primarily by employers who will benefit from their

application.

Topic/Issue 4: The Value of Trade, Service and Technical Careers

College of Alberta School Superintendents

The prognosis is that the burgeoning fields of work are "knowledge work" and "service work".

We need to create a culture which values development of the intellect.

We need to build individuals with the emotional strength to become entrepreneurs.

The provincial policy needs to be future oriented -- developing social attitudes and skills that

support a changing economic base.

Schools and School Jurisdictions

Require off-campus education programming for high school graduation.

Emphasis on applied academics in core subjects.

Most students are encouraged to pursue academic high school programs with full

complements of science and university level mathematics.

In-class delivery of real world employment skills lacks realism for the students.

Many parents and students are coming to terms with the reality of educational training and

lack of opportunities upon graduation from university and college.

Students should be required to enroll in more career and technology courses.

Skills a student requires on work sites should be included in their employability skills

portfolio.

Schools should be encouraged to have public awareness and in-service programs stating

what is available in the CTS program.

School Councils

Enrolment in Career and Technology Studies should be encouraged but not made

mandatory.
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Topic/Issue 5: Part-Time Jobs

Alberta Teachers' Association

Employers could be encouraged to recognized student achievement not only in terms of

course work but in a variety of areas including participation in extracurricular activities.

Employers should be encouraged to help students recognize that their 'job' is to be a

student.

College of Alberta School Superintendents

The part-time "after school" work experience of many students can support the attainment of

educational objectives when businesses encourage students to be successful learners as

well as successful employees.

Schools and School Jurisdictions

A majority of high school students are part-time employees of business while they are

students -- these employers are overwhelmingly satisfied with the skills and abilities of their

part-time employees.

Business should be given an opportunity to leach" students specific skills. It should not be

the sole domain of the school.

Flexible timetabling should be encouraged to facilitate the students' attendance at school

and work.

School Councils

School boards (not the province) should require that employers guarantee that part-time

employees who are students maintain a certain academic standing as a condition of

employment. The power and responsibility should never be placed with the employer whose

self interest will interfere with the fair application of such a policy -- nor should the teacher be

placed in the position of being seen as an interference in any student's employment.

The school should present and maintain an academic report which in the context of the

school board's established ground rules of school partnerships will be used to control such

relationships.

Students should be encouraged to generate a written contract in which they acknowledge to

themselves the triumvirate of responsibility (self, school and employer). This could also be

used to ensure that all roles are clarified for those involved.

Topic/Issue 6: Career Counselling

Alberta Teachers' Association

/Al

Employers can provide information to student and parents via the school's guidance

counsellor.
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College of Alberta School Superintendents

Schools have to have current information about employment prospects -- too little is

invested in educationaVcareer counselling.

Counsellors must have information about emerging job trends, especially new jobs, by:

providing career updating information annually;

providing work experience and job shadowing;
providing work experience opportunities for teachers.

Schools and School Jurisdictions

The province should establish and fund Career Resource Centres similar to those of the

Calgary Educational Partnership Foundation.

More dialogue should be undertaken between staff and students about why students are

taking the course so there is more connection between the course and the world of work.

School Councils

Students should be encouraged to abandon preconceived roles in the workplace based on

gender, race or social status.

Topic/Issue 7: Independent Lifelong Learning

Alberta Teachers' Association

The association believes that students -- and ultimately society -- are best served by an

educational system that focuses not on inculcating specific job-related skills but on fostering

broad, cognitive skills such as the ability to formulate and solve problems, to communicate

effectively and to work as a team. Such skills will enable students not only to function well in

any workplace but also to continue to learn throughout life and to become productive citizens

of a democratic society.

School Councils

The lifelong learner who is expected to have multiple jobs/careers would be poorly served by

job-specific education.

We support an education that would produce self confident individuals endowed with the

skills and creativity to succeed in whatever challenges might come their way.

Topic/Issue 8: Equity/Coordinating Business Involvement

Alberta Teachers' Association

The association is bothered by the absence of any serious discussion about the prospect

that businesses may be motivated more by a desire to influence future consumers than by a

genuine interest in the welfare of students.

A partnership clearinghouse would cost money to operate and would be no substitute for

common sense.

NICHOLS EDUCATION
CONSULTING GROUP 6
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Schools would choose to establish partnerships only with businesses that are in reasonable

proximity or that are accessible by means of technology.

Employers should talk directly to principals and teachers. School boards should have policy

in place to help principals decide whether a potential partnership is acceptable.

Advertising in schools should be severely restricted.

Teachers are already burdened with many supervisory responsibilities. To ensure the safety

of students, a low student-supervisor ratio is desirable.

Schools and School Jurisdictions

Equality needs to be maintained in all schools.

If business is involved, we need to ensure equity among schools.

Equity is a common argument that is used by educators resisting business involvement in

education.

Equity and coordination efforts could lead to watering down of business involvement.

Schools and students should compete in a free and open market.

A Career Education Foundation to foster business involvement in education would be good.

Business involvement with schools should not be coordinated.

No principals have the time to become more than peripherally involved in this exercise. If

business involvement can provide time to accommodate partnership activities then there is a

good chance it will increase.

Principals have generally supported the initiatives of the Chamber of Commerce, Chamber

of Resources and the Conference Board of Canada who recognize that in a true partnership

all the key participants have valuable contributions to make and that educators have not only

relevant experience but a great deal of expertise in dealing with the needs of youth.

Equality needs to be maintained in all schools.

If business is involved, we need to ensure equity among schools.

Consideration should be given by providing incentives to employers for getting involved with

the local schools. Businesses could provide more up-to-date equipment, resources, and

facilities to delivery specific educational programs for students that public schools cannot

afford.

Schools should be expected to carry out an inventory of potential workplace experiences.

Inventories should be shared among schools.

Business representatives should also get together to share their experiences.

A provincial Career Education Foundation would be of value.

lAl
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School Councils

Partnerships should not be used for a major fundraising source. Business should provide

more human resources and technical support -- not cash and equipment.

School councils should be involved in the selection and operation of a partnership.

There must be provincial, divisional and community rules and regulations on establishing

and operating partnerships.

Foundations may be set up to distribute large cash or equipment on a fair and equitable

basis to the schools.

Government may be able to appeal to the private sector for assistance but the control of

education must remain within their mandate.

By having business supply shared equipment, sponsorship, or off-campus teaming, we will

be allowing them to manipulate the types of education available to students in the future.

Equity is a concern. Business involvement would have to be closely monitored to prevent

the sudden closure of schools due to sudden interest (by a business) in another institution.

Incentives must be so crafted as to avoid subsidizing employment by providing subsidies

that may be appropriately exploited by businesses that might see this as an opportunity to

pick up cheap labour. Incentives must only be provided to the educational, mentoring

aspects of these relationships in order to not provide subsidized labour.

We envisage the operation and control of business/education programs at the school board

level to ensure an immediacy and responsibility that will reflect local needs and desires.

Local government (school boards) should be making these decisions.

The government should have a minimal role in all areas that can be best managed at the

local level.

A code of ethics for employers, parents, and educators is a must.

/Al
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18%
Provincial

TYPE OF INDUSTRY
INDUSTRY

11%
National

Manufacturing

Retail Trade

Health and Social Service

Mining, Quarrying and Oil Well

Business Service

Government Service

Construction
Communication and Other Utility

Finance and Insurance

Accommodation, Food and Beverage Service

Wholesale Trade

Membership Organizations
Transportation and Storage

Other Primary

Education Service
Real Estate Operator and Insurance Agent

Other Service

15%

14%

14%

11%

10%

7%

5%

5%

4%

4%

3%
3%

2%

1%

1%

1%

100%'

SIZE

NUMBER OF EMPLOYEES IN ALBERTA
0 - 20 employees 28%

21 - 50 employees 19%

51 - 100 employees 11%

101 - 500 employees 21%

over 500 employees 2211 1

100%'

Totals may not add to 100 due to rounding.
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THE MLA
IMPLEMENTATION
TEAM AND THE
PUBLIC
CONSULTATION
PROCESS

Business Involvement in Education

INTRODUCTION

The Government of Alberta believes that students, schools, businesses,
employers and the community at large would benefit from closer
relationships among all partners involved in preparing our youth to meet
the challenges of the future. The potential benefits include:

increased relevancy to students of their learning in school
enhanced preparation of Alberta students to enter and be successful in
the work force
increased confidence of employers in the education system's ability to
meet their employee needs with appropriate knowledge, skills and
attitudes
increased competitiveness for Alberta business.

Education Minister Halvar Jonson established an MLA Implementation
Team on Business Involvement and Technology Integration in Education
in November, 1994. The team is chaired by Denis Herard, MLA for
Calgary Egmont, and includes Hung Pham, MLA for Calgary Montrose.

The Implementation Team has been working on two distinctive issues,
technology integration and business involvement. This questionnaire
focuses on business involvement in education; a separate questionnaire
and discussion paper relating to technology integration was distributed
previously.

Over the past year, the MLA team has been working with an advisory
group of business and educational stakeholders to identify issues relating
to the relationship between business and schools in Alberta.

Recognizing the contribution that a stronger relationship between our
business and education sectors could make to improving student learning
and to the quality of life in our province, the MLA Implementation Team
is now working with the Advisory Group on Business Involvement in
Education to seek public input to determine what the government's
policy should be.

This questionnaire is part of the consultation that is taking place between
the MLA Implementation Team and the various stakeholders in the
province who have an interest in the involvement of business in our
education system. During October, 1995 this questionnaire is being
broadly distributed to Alberta businesses, school councils, students,
schools and other partners.

The MLA Implementation Team encourages youand all other Albertans
who want to provide suggestions for strengthening our education system
through fostering a closer relationship between our education and
business communitiesto complete and submit the attached questionnaire
to the MLA Implementation Team by November 3, 1995.

7 Jt.



WRITTEN BRIEFS
WELCOME

DEFINITIONS

BUSINESS
INVOLVEMENT IN
EDUCATION
BACKGROUND
INFORMATION

FUTURE REPORTS

Name:
Address:

Telephone:

If you would prefer, you are also welcome to prepare a written
submission about business involvement in education for the consideration
of the MLA Implementation Team. If you choose to provide your input in
this way, please forward your submission to the MLA Implementation
Team by November 3. Send your response to:

Denis Herard, MLA Calgary Egmont
Chairman, MLA Implementation Team
Business Involvement and Technology Integration in Education
513 Legislature Building
10800 - 97 Avenue
Edmonton, AB T5K 2B6
Fax: 403-427-1835

Internet: businv@edc.gov.ab.ca

In this consultation process, business is being defined very broadly. It
includes private sector, for-profit firms, not-for-profit organizations,
such as the Red Cross, Boys and Girls Clubs and the YMCA; and public
sector organizations, such as hospitals and governments at all levels. All
of these businesses are employers of high school graduates and have a
stake in the education and career training of students from Early
Childhood Services to Grade 12 in Alberta.

A partnership may be defined as a formal, long-term, mutually beneficial
relationship between a business, agency or organization that employs
individuals, and a school.

The appendix contains additional background information about the
involvement of business in education in Alberta, which you may find
useful in completing the questionnaire or preparing your written
submission.

You are invited to provide your name and address below. This
information will be used for no other purpose than to create a mailing list

so that you receive future reports produced by Alberta Education relating
to Business Involvement in Education. You may either enclose this with
your completed questionnaire or send it under separate cover to the above
address.

I

Fax:
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BUSINESS INVOLVEMENT IN EDUCATION QUESTIONNAIRE

This questionnaire is divided into 3 sections with questions in each section designed to gather
information from different groups of respondents. Section A is intended to be completed by all
respondents, while Section B contains questions for businesses, and Section C contains questions for
educators. You are welcome to respond to any and all sections of the questionnaire if you wish. We
ask, however, that everyone complete Section A.

SECTION A: QUESTIONS FOR ALL RESPONDENTS

1. a) Does this questionnaire represent the response of:
(___) 1 an individual or an employer (except schools or school boards) [GO TO QUESTION 21

(___) 2 a group or organization (including business groups, schools, school boards, parent
groups, educational groups)

b) If a group, please indicate:
i) Name of organization

ii) Address

iii) Contact person and phone number
iv) Number represented by group
v) Description of group

2. For individual respondents or employers, please check all that apply. Are you:
1 a future parent

(___) 2 a parent of preschoolers
(___) 3 a parent with children in school
(-___) 4 a parent whose children are no longer in school (Early Childhood Services to Grade 12)

5 a student in high school
(__.) 6 a student in a post-secondary institution
(___) 7 an educator
C___) 8 an owner or operator of a business or business unit, or an operator

of a public sector organization
a) How many employees are you responsible for?

3. What are the first three digits of your postal code?
[BUSINESS RESPONDENTS: PLEASE USE YOUR BUSINESS POSTAL CODE]

4. In each of the following areas, how well-prepared are students
who complete high school and are joining the work force for the
first time? Please indicate your response on a scale of Not at all Very well Not applicable/

1 to 5, where 1 is not at all prepared and 5 is very well prepared. prepared prepared don't know

a) communication skills (read, write, listen, understand)
b) thinking skills (logic, problem-solving, research, analysis,

critical thinking, creativity)
c) teamwork skills
d) job-specific skills (e.g., welding, hair styling)
e) physical, mental and social well-being
f) an understanding of good citizenship
g) competence to respond to the opportunities and expectations

of the world of work
h) positive attitude toward lifelong learning
i) acceptance of responsibility for own actions
j) respect for the ideas and beliefs of others
k) abilities to make moral and ethical decisions
I) understanding and appreciation of entrepreneurship
m) communication and computer technology skills

common to many jobs (keyboarding, etc.)
n) other (please specify)

1 2 3 4 5 6

1 2 3 4 5 6
1 2 3 4 5 6

1 2 3 4 5 6
1 2 3 4 5 6
1 2 3 4 5 6

1 2 3 4 5 6
1 2 3 4 5 6
1 2 3 4 5 6
1 2 3 4 5 6
1 2 3 4 5 6
1 2 3 4 5 6

1 2 3 4 5 6
1 2 3 4 5 6
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5. Given the changes that you may expect over the next 5 to 15 years
in the workplace, what priority should be given, by the educational
community, to each of the following areas in the future?
a) communication skills (read, write, listen, understand)
b) thinking skills (logic, problem-solving, research, analysis,

critical thinking, creativity)
c) teamwork skills
d) job-specific skills (e.g., welding, hair styling)
e) physical, mental and social well-being
f) an understanding of good citizenship
g) competence to respond to the opportunities and expectations

of the world of work
h) positive attitude toward lifelong learning
i) acceptance of responsibility for own actions
j) respect for the ideas and beliefs of others
k) abilities to make moral and ethical decisions
I) understanding and appreciation of entrepreneurship
m) communication and computer technology skills

common to many jobs (keyboarding, etc.)
n) other (please specify)

6. Are there other desirable knowledge, skills, and attitudes that high
school students should possess to meet future needs of employers?
What are they?

Low
priority

High
priority

1 2 3 4 5

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5

1 2 3 4 5
1 2 3 4 5

Office Use Only

Yes No Don't know

7. a) Should employers be more involved in education? 1 2 3

b) Should government attempt to encourage employers to become more
involved in education? 1 2 3

c) If you answered eyes' to Question 7b, how appropriate would you
consider each of the following options open to government to
encourage employers to become more involved in education?

i) legislate it as a requirement of employers
ii) provide incentives (e.g., tax incentives)
iii) provide information regarding the long-term advantages

to employers
iv) provide information about approaches used in other jurisdictions
v) other (please specify)
vi) other (please specify)
vii) other (please specify)
viii) other (please specify)
ix) other (please specify)

7 Lt

Not at all

appropriate

Very
appropriate

1 2 3 4 5
1 2 3 4 5

1 2 3 4 5
1 2 3 4 5
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8. The following are options that the provincial government could use to

encourage the education sector to become more involved with employers
Which of these would you consider to be appropriate?
a) requiring school board policy on employer partnerships
b) making student involvement at a workplace compulsory
c) establish a code of ethics (what partnerships are/are not acceptable)

d) provide funding incentives
e) provide for consultative advice
f) require students to maintain a file of samples of their work

demonstrating the skills they offer to employers
g) other (please specify)
h) other (please specify)
i) other (please specify)
j) other (please specify)
k) other (please specify)

9. Not all partnership opportunities may be appropriate as part of public
education by virtue of the politics, ethics or activities of the employer
partner. In these circumstances, how appropriate would you rate each
of the following approaches to dealing with this problem?
a) selection left to school boards
b) selection left to principals or teachers
c) screening of employers by parent groups or school councils
d) screening of employers by students
e) provision of guidelines by Alberta Education
f) school boards establish selection criteria
g) other (please specify)
h) other (please specify)
i) other (please specify)
j) other (please specify)
k) other (please specify)

Yes No

Don't
know

1 2 3
1 2 3
1 2 3
1 2 3
1 2 3

1 2 3

Not at all
appropriate

Very
appropriate

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

10. Not all of the messages that students could receive through cooperative
education programs may be appropriate because of the lack of balance
given to alternative beliefs, attitudes or values. For example, a firm
may wish to discuss the merits of its business without discussing its
environmental costs. In these circumstances, how appropriate would
you rate each of the following approaches to dealing with this problem? Not at all Very

appropriate appropriate

a) policy to ensure students receive a balanced perspective 1 2 3 4 5

b)
c)

require parental permission prior to participation
other (please specify)

1 2 3 4 5

11. Some partnerships may not involve exclusively educational messages to Don't

students but, instead, are also promotional; e.g., tours and free samples. Yes No know

Should government be concerned about such situations? 1 2 3

12. Some involvement of employers in schools is of a sponsorship nature;
e.g., sponsored scoreboards in school gymnasiums. Should sponsorship
by employers be controlled or limited in the school system? 1 2 3

13. If a number of good employer partnering opportunities exist but time or
resources will permit only one, how appropriate would each of the
following options be for selecting the preferred opportunity?
a) best learning opportunity as selected by educators
b) student preferences
c) timing or receipt of application (first qualified applicant is selected)
d) random draw
e) other (specify)
f) other (specify)

Business Involvement in Education

Not at all
appropriate

Very
appropriate

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
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14. There may be a concern that too many schools will be pursuing partnering
relationships with the same employers. If this were to happen, do you think
that those employers might reduce or eliminate their involvement in

education partnerships?

15. If it was to happen that too many schools were pursuing the same
employers, do you think it would be appropriate for an agency to be
established to act as a clearing house for education partnerships?

16. Should employers be represented on provincial boards or agencies addressing:

a) educational curriculum
b) educational policy

Yes No

Don't
know

1 2 3

1 2 3

1 2 3
1 2 3

17. A high percentage of students in high school plan to go to university,
however, a much smaller percentage actually enter any post-secondary
institution immediately after high school. This results in a large number of
students entering the work force before they planned to do so. How
appropriate do you feel each of the following public education Not at all Very

strategies is related to this issue? appropriate appropriate

a) provide basic job-readiness training to all high school students
b) provide basic job-readiness training to high school students who

do not plan to attend a post-secondary institution
c) provide summer school job-readiness programs that start after

students are aware of the status of their post-secondary applications
d) do nothing
e) require all students to have a minimum number of hours of work

experience
f) other (please specify)
g) other (please specify)
h) other (please specify)
i) other (please specify)
j) other (please specify)

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5
1 2 3 4 5

1 2 3 4 5

18. Do you consider it appropriate for schools to become involved in assisting Don't

employers (e.g., developing staff training programs) under the following terms: Yes No know

a) on a fee for service basis
b) as part of a larger reciprocal agreement
c) . no cost to business in order to generate good will

19. Sometimes the part-time employment of students conflicts with their
programs of study. Do you think that employers would be prepared to help
educators establish the students' programs of study as a higher priority than
part-time employment?

20. How would you rate the appropriateness of the following strategies by
which employers could assist in establishing schooling as a higher
priority for students employed part-time?
a) employers require part-time employees who are students to maintain

a certain academic standing as a condition of employment
b) employers require a letter from a teacher indicating that part-time

work will likely not negatively affect studies
c) employers notify schools of the name of their part-time

staff so schools could be aware of students' jobs
d) employers should not do anything
e) employers recognize and reward academic achievement
f) other (please specify)
g) other (please specify)
h) other (please specify)

1 2 3
1 2 3
1 2 3

1 2 3

Not at all
appropriate

Very
appropriate

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
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21. The following have been suggested as ways of improving the integration of
employer needs into schools and thereby helping to ease the transition of Not at all Very

students from school to work. How appropriate are each of the following? appropriate appropriate

a) including employer representation on school councils
b) including employer representation on provincial curriculum

advisory groups ,

c) having employers provide advisory services to teachers related to
expectations of employers

d) providing parents and students with information about
employment trends

e) other (please specify)
f) other (please specify)

General Comments:

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5
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SECTION B: QUESTIONS FOR EMPLOYERS

1. a) To what extent are the expectations that employers have for
the public education system known and understood by the Not at all Very well Don't

educational community? Please answer on a scale of 1 to 5 understood understood know

where 1 is not at all understood and 5 is very well understood. 1 2 3 4 5 6

Not at all Very well Don't

b) How well do teachers understand the needs of understood understood know

employers? 1 2 3 4 5 6

Don't

2. Is there a common understanding among employers of the expectations Yes No know

that employers have of the educational community? 1 2 3

3. Is your organization interested in becoming more involved with the
school system in any of the following areas? For each area in which you
would be interested in becoming more involved, please indicate which ECS-6 7-9 10-12

grades of students you would be interested in working with. (Multiple Responses Permitted)

a) advisory role in policy development relating to directions,
outputs and standards 2 03

b) advisory role in curriculum development 1 2 3

c) student field trips 2

d) cooperative work experience 2 03

e) teacher secondment into your organization 1 2 03

f) provide guest lecturer in a school 1 2 03

g) your staff secondment to a school to teach 2 03

h) provide funding to a school on *earmarked° or general basis 2 03

i) donation or loan of equipment to schools 2 03

j) equipment sharing 2 03

k) other (please specify) 2 03

I) other (please specify) 1 2 03

4. What other forms of involvement with the school system might be
considered by your organization? What grades of students
(e.g., ECS-6, 7-9, 10-12) would be appropriate for each? Office Use Only
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5. How should your organization's involvement in an educational
partnership be solicited?
a) brochures and mailings to local business units by local school boards

b) regional networking with representatives of employer's interests;
e.g., local Chamber of Commerce providing coordination

c) requests from individual schools to individual business units

d) lobbying of business groups or associations by government at a local,
provincial or national level

e) provincial educational media campaign of the benefits of partnering
f) requests from other agencies acting as clearing houses

for educational partnerships
g) other (please specify)
h) other (please specify)
i) other (please specify)

6. What follows is a listing of some of the potential negative consequences
for employers of their increased involvement in education. On a scale of
1 to 5, where 1 is not at all a concern to employers, and 5 is a significant
concern to employers, how much concern do you have regarding:
a) financial costs to employers of involvement with education
b) time commitments of employers
c) employee commitments
d) safety of students on site
e) safety of employees
f) safety of customers
g) liability
h) supervision requirements
i) evaluation of student performance
j) training requirements
k) union issues
I) labour and employee relations
m) wage-related issues
n) impact on competitiveness of businesses participating
o) impact on competitiveness of businesses not participating
p) other (please specify)
q) other (please specify)

Yes No

Don't
know

1 2 3

1 2 3
1 2 3

1 2 3
1 2 3

1 2 3

Not at all
a concern

Significant
concern

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5

1 2 3 4 5

1 2 3 4 5
1 2 3 4 5

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5

1 2 3 4 5

Currently Should

7. a) At the local level, what group or organization currently represents represents represent

the voice of employers in communicating needs to the education voice of voice of

community? Which group or organization should take on that role? employers employers

i) local Chambers of Commerce
ii) Better Business Bureau
iii) none
iv) other (please specify)
v) other (please specify)
vi) other (please specify)

L.J1 ( )1
(___)2 ( )2
( )3 (___)3
(____)4 ( )4
C__)5 (___)5
(___)6 (_36
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b) At the provincial level, what groups or organizations represent or Represents

should represent the voice of employers in communicating needs to voice of

the education community, and which group should take that role? employers

0 Alberta Economic Development and Tourism ( )1
(provincial government)

ii) Alberta Chamber of Commerce
iii) Conference Board of Canada ( )3
iv) Canadian Federation of Independent Business (__)4
v) Alberta Chamber of Resources
vi) individual industry associations ( )6

vii) Alberta Apprenticeship Board
viii) none ( )8

ix) other (please specify) ( )9
x) other (please specify) ( )10

xi) other (please specify) (_)11

8. a) What industry is your business unit in?

b) Is your business:
1 local (include franchises)?

(___) 2 provincial?
3 national?

( ) 4 international?

Should represent
voice of

employers
C__)1

( )10

Office Use Only

c) Approximately how many employees does your organization have in Alberta?

d) Has your business unit been involved in partnerships with the public education sector?
( ) 1 yes
( ) 2 no

If yes, please describe the most recent partnership.

e) Did you consider that most recent partnership to be:
( ) 1 valuable to the firm
( ) 2 valuable to the student(s)
C__) 3 valuable to both

General Comments

Office Use Only
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SECTION C: QUESTIONS FOR EDUCATION COMMUNITY

1. To what extent are the expectations that employers have for the
public education system known and understood by the educational
community? Please answer on a scale of 1 to 5 where 1 is
not at all understood and 5 is very well understood

2. How realistic are the expectations that employers have for the

public education system?

Not at all Very well Don't

understood understood know
1 2 3 4 5 6

Not at all Very

realistic realistic
1 2 3 4 5

3. How well do teachers understand the needs of

employers?

Don't
know
6

Not at all Very well Don't

understood understood know
1 2 3 4 5 6

4. Do you think there is a common understanding among employers Don't

of the expectations that employers should have of the educational Yes No know

community? 1 2 3

5. How should employers approach educators to develop

an educational partnership?
a) direct representations to teachers/principals
b) mailings to a number of schools in the region they are interested in

c) through a designated individual at each Board of Education

d) through a designated individual at Alberta Education

e) through agencies acting as clearing houses for educational partnerships

f) other (please specify)
g) other (please specify)

Yes No

Don't
know

1 2 3
1 2 3
1 2 3
1 2 3
1 2 3

6. What follows is a list of potentially negative consequences for schools

of their increased involvement with employers. On a scale of 1 to 5,

where 1 is not at all a concern to schools, and 5 is a significant Not at all

concern to schools, how much concern do you have regarding: a concern

a) influence business may have on students to buy a product

b) increased demands on time
c) transportation of students to work sites
d) scheduling and timetabling
e) involvement of employer in teaching process
f) safety of students on site
g) school's liability
h) supervision requirements
i) other (please specify)
j) other (please specify)
k) other (please specify)

8:-1

1 2
1 2
1 2
1 2
1 2
1 2
1 2
1 2

Significant
concern

3 4 5
3 4 5
3 4 5
3 4 5
3 4 5
3 4 5
3 4 5
3 4 5

Business Involvement in Education 11
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FOREWORD

This technical appendix accompanies the main report on the findings of the public

consultation process on business involvement in education. The appendix provides a

summary tabulation of the survey data for those readers who wish to examine the survey

results at a level of detail greater than is shown in the main report.
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SECTION A
Questions for All Respondents

AlA Represents response of:

Valid Cum

Value Label Value Frequency Percent Percent Percent

Individual or employer 1 566 71.2 71.8 71.8

Group or organization 2 222 27.9 28.2 100.0
7 .9 Missing

Total 795 100.0 100.0

Valid cases 788 Missing cases 7

AIRS Description of group

Valid Cum

Value Label Value Frequency Percent Percent Percent

School 1 70 8.8 34.0 34.0

School Council 2 45 5.7 21.8 55.8

Business group/association 3 31 3.9 15.0 70.9

Community association 4 3 .4 1.5 72.3

Health care 5 4 .5 1.9 74.3

School association 6 5 .6 2.4 76.7

Post-secondary institution 7 12 1.5 5.8 82.5

School Division/Board 8 23 2.9 11.2 93.7

Local government 9 2 .3 1.0 94.7

Students 10 10 1.3 4.9 99.5

Student association 11 1 .1 .5 100.0
589 74.1 Missing

Total 795 100.0 100.0

Valid cases 206 Missing cases 589

A2.1 a future parent

Valid Cum
Value Label Value Frequency Percent Percent Percent

Valid cases

1 37 4.7 100.0 100.0
758 95.2 Missing

Total 795 100.0 100.0

37 Missing cases 758

A2.2 a parent of preschoolers

Valid Cum
Value Label Value Frequency Percent Percent Percent

Valid cases

NICHOLS EDUCATION
CONSULTING GROUP

2 61 7.7 100.0 100.0
734 92.3 Missing

Total 795 100.0 100.0

61 Missing cases 734

8a BEST COPY AVAILABLE
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A2.3 a parent with children in school

Valid Cum
Value Label Value Frequency Percent Percent Percent

3

Total

231 29.1
564 70.9

'795 100.0

Valid cases 231 Missing cases 564

100.0 100.0
Missing

100.0

A2.4 a parent whose children are no longer in school

Valid Cum
Value Label Value Frequency Percent Percent Percent

4

Total

108 13.6
687 86.4

795 100.0

Valid cases 108 Missing cases 687

100.0 100.0
Missing

100.0

A2.5 a student in high school

Valid Cum
Value Label Value Frequency Percent Percent Percent

5 118 14.8 100.0 100.0
667 85.2 Missing

Total 795 100.0 100.0

Valid cases 118 Missing cases 667

A2.6 a student in a post-secondary institution

Valid Cum
Value Label Value Frequency Percent Percent Percent

Valid cases

6 17 2.1 100.0 100.0
778 97.9 Missing

Total 795 100.0 100.0

17 Missing cases 778

A2.7 an educator

Valid Cum
Value Label Value Frequency Percent Percent Percent

7

Total

148 18.6
647 81.4

795 100.0

Valid cases 148 Missing cases 647

lAl
NICHOLS EDUCATION
CONSULTING GROUP

8 -

100.0 100.0
Missing

100.0
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A2.8 owner/operator of a business/public sector organization

Valid Cum
Value Label Value Frequency Percent Percent Percent

8

Total

280 35.2
515 64.8

.795 100.0

Valid cases 280 Missing cases 515

100.0 100.0
Missing

100.0

A2.8A Number of employees responsible for

Value Label Value Frequency

1-10 10 55

11-25 25 58
26-50 50 55

51-100 100 37

101+ 101 64
526

Total 795

Valid cases 269 Missing cases 526

Percent
Valid

Percent
Cum

Percent

6.9 20.4 20.4
7.3 21.6 42.0
6.9 20.4 62.5
4.7 13.8 76.2
8.1 23.8 100.0
66.2 Missing

100.0 100.0

A3 Location of respondent according to population, based on first
three digits of postal code

Valid Cum
Value Label Value Frequency Percent Percent Percent

Population of 500,000+ 1 285 35.8 38.5 38.5

Population of 25,000-500,000 2 140 17.6 18.9 57.4

Population less than 25,000 3 315 39.6 42.6 100.0
55 6.9 Missing

Total 795 100.0 100.0

Valid cases 740 Missing cases 55

A4 How well-prepared are students who complete high school and are
joining the work force for the first time?

A4A Communication skills

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all prepared 1 9 1.1 1.2 1.2
2 113 14.2 14.5 15.7
3 279 35.1 35.9 51.5
4 256 32.2 32.9 84.4

Well prepared 5 68 8.6 8.7 93.2
Don't know 6 53 6.7 6.8 100.0

17 2.1 Missing

Total 795 100.0 100.0

Valid cases 778 Missing cases 17

IA1
NICHOLS EDUCATION
CONSULTING GROUP
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A48 Thinking skills

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all prepared 1 16 2.0 2.1 2.1
2 157 19.7 20.2 22.2
3 313 39.4 40.2 62.5
4 200 25.2 25.7 88.2

Well prepared 5 '36 4.5 4.6 92.8
Don't know 6 56 7.0 7.2 100.0

17 2.1 Missing

Total 795 100.0 100.0

Valid cases 778 Missing cases 17

A4C Teamwork skills

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all prepared 1 9 1.1 1.2 1.2
2 126 15.8 16.3 17.5
3 284 35.7 36.8 54.3
4 224 28.2 29.1 83.4

Well prepared 5 65 8.2 8.4 91.8
Don't know 6 63 7.9 8.2 100.0

24 3.0 Missing

Total 795 100.0 100.0

Valid cases 771 Missing cases 24

A4D Job-specific skills

Value Label Value Frequency Percent
Valid

Percent
Cum

Percent

Not at all prepared 1 74 9.3 9.7 9.7
2 207 26.0 27.0 36.7
3 198 24.9 25.8 62.5
4 103 13.0 13.4 76.0

Well prepared 5 37 4.7 4.8 80.8
Don't know 6 147 18.5 19.2 100.0

. 29 3.6 Missing

Total 795 100.0 100.0

Valid cases 766 Missing cases 29

A48 Physical,

Value Label

mental and social well-being

Value Frequency Percent
Valid

Percent
Cum

Percent

Not at all prepared 1 8 1.0 1.0 1.0
2 83 10.4 10.8 11.8
3 295 37.1 38.3 50.1
4 267 33.6 34.6 84.7

Well prepared 5 59 7.4 7.7 92.3
Don't know 6 59 7.4 7.7 100.0

24 3.0 Missing

Total 795 100.0 100.0

Valid cases 771 Missing cases 24

Wri CONSULT
NICHOLS EDUCATION
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A4F An understanding of good citizenship

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all prepared 1 26 3.3 3.4 3.4
2 129 16.2 16.9 20.3
3 245 30.8 32.1 52.4
4 . 228 28.7 29.9 82.3

Well prepared 5 69 8.7 9.0 91.3
Don't know 6 66 8.3 8.7 100.0

32 4.0 Missing

Total 795 100.0 100.0

Valid cases 763 Missing cases 32

A4G Competence to respond to opportunities and expectations of the
world of work

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all prepared 1 37 4.7 4.8 4.8
2 196 24.7 25.5 30.3
3 278 35.0 36.2 66.4
4 166 20.9 21.6 88.0

Well prepared 5 27 3.4 3.5 91.5
Don't know 6 65 8.2 8.5 100.0

. 26 3.3 Missing

Total 795 100.0 100.0

Valid cases 769 Missing cases 26

A4H Positive attitude toward lifelong learning

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all prepared 1 38 4.8 4.9 4.9
2 166 20.9 21.5 26.4
3 245 30.8 31.7 58.1
4 202 25.4 26.1 84.2

Well prepared 5 53 6.7 6.9 91.1
Don't know 6 69 8.7 8.9 100.0

22 2.8 Missing

Total 795 100.0 100.0

Valid cases 773 Missing cases 22

A4I Acceptance of responsibility for own actions

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all prepared 1 36 4.5 4.7 4.7
2 172 21.6 22.3 26.9
3 270 34.0 34.9 61.8
4 180 22.6 23.3 85.1

Well prepared 5 63 7.9 8.2 93.3
Don't know 6 52 6.5 6.7 100.0

22 2.8 Missing

Total 795 100.0 100.0

Valid cases 773 Missing cases 22

NICHOLS EDUCATION
CONSULTING GROUP
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A4J Respect for the ideas beliefs of others

Value Label Value Frequency Percent
Valid

Percent
Cum

Percent

Not at all prepared 1 14 1.8 1.8 1.8

2 111 14.0 14.3 16.1
3 278 35.0 35.9 52.1
4 249 31.3 32.2 84.2

Well prepared 5 61 7.7 7.9 92.1

Don't know 6 61 7.7 7.9 100.0
21 2.6 Missing

Total 795 100.0 100.0

Valid cases 774 Missing cases 21

A4K Abilities to make moral and ethical decisions

Value Label Value Frequency Percent
Valid

Percent
Cum

Percent

Not at all prepared 1 25 3.1 3.2 3.2
2 118 14.8 15.3 18.6
3 289 36.4 37.5 56.1
4 226 28.4 29.4 85.5

Well prepared 5 43 5.4 5.6 91.0

Don't know 6 69 8.7 9.0 100.0
25 3.1 Missing

Total 795 100.0 100.0

Valid cases 770 Missing cases 25

A4L Understanding and appreciation of entrepreneurship

Valid
Value Label Value Frequency Percent Percent

Cum
Percent

Not at all prepared 1 70 8.8 9.1 9.1
2 239 30.1 31.2 40.3
3 248 31.2 32.4 72.7
4 102 12.8 13.3 86.0

Well prepared 5 22 2.8 2.9 88.9

Don't know 6 85 10.7 11.1 100.0
29 3.6 Missing

Total 795 100.0 100.0

Valid cases 766 Missing cases 29

A4M Communication and computer technology skills

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all prepared 1 13 1.6 1.7 1.7

2 96 12.1 12.4 14.0
3 208 26.2 26.8 40.9
4 322 40.5 41.5 82.3

Well prepared 5 67 8.4 8.6 91.0
Don't know 6 70 8.8 9.0 100.0

19 2.4 Missing

Total 795 100.0 100.0

Valid cases 776 Missing cases 19

IA1
NICHOLS EDUCATION
CONSULTING GROUP
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A5 Given changes expected over the next 5 to 15 years in the
workplace, what priority should be given by the educational
community to the following areas?

A5A Communication skills

Valid Cum
Value Label Value Frequency Percent Percent Percent

Low priority 1 1 .1 .1 .1

2 4 .5 .5 .6

3 32 4.0 4.1 4.7
4 165 20.8 21.0 25.7

High priority 5 583 73.3 74.3 100.0
10 1.3 Missing

Total 795 100.0 100.0

Valid cases 785 Missing cases 10

A52 Thinking skills

Valid Cum
Value Label Value Frequency Percent Percent Percent

Low priority 1 1 .1 .1 .1

2 3 .4 .4 .5

3 37 4.7 4.7 5.2
4 187 23.5 23.8 29.0

High priority 5 557 70.1 71.0 100.0
. 10 1.3 Missing

Total 795 100.0 100.0

Valid cases 785 Missing cases 10

A5C Teamwork skills

Valid Cum
Value Label Value Frequency Percent Percent Percent

Low priority 1 1 .1 .1 .1

2 16 2.0 2.0 2.2
3 135 17.0 17.3 19.4
4 269 33.8 34.4 53.8

High priority 5 361 45.4 46.2 100.0
13 1.6 Missing

Total 795 100.0 100.0

Valid cases 782 Missing cases 13

A5D Job-specific skills

Valid Cum
Value Label Value Frequency Percent Percent Percent

Low priority 1 69 8.7 8.8 8.8
2 116 14.6 14.9 23.7
3 274 34.5 35.1 58.8
4 193 24.3 24.7 83.5

High priority 5 129 16.2 16.5 100.0
14 1.8 Missing

Total 795 100.0 100.0

Valid cases 781 Missing cases 14

NICHOLS EDUCATION
CONSULTING GROUP
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A5E Physical, mental and social well-being

Valid Cum

Value Label Value Frequency Percent Percent Percent

Low priority 1 5 .6 .6 .6

2 27 3.4 3.4 4.1

3 179 22.5 22.9 26.9

4 .300 37.7 38.3 65.3

High priority 5 272 34.2 34.7 100.0
12 1.5 Missing

Total 795 100.0 100.0

Valid cases 783 Missing cases 12

ASP An understanding of good citizenship

Valid Cum

Value Label Value Frequency Percent Percent Percent

Low priority 1 3 .4 .4 .4

2 25 3.1 3.2 3.6

3 182 22.9 23.6 27.2
4 289 36.4 37.5 64.7

High priority 5 272 34.2 35.3 100.0
24 3.0 Missing

Total 795 100.0 100.0

Valid cases 771 Missing cases 24

ASO Competence to respond to opportunities and expectations of the
world of work

Valid Cum

Value Label Value Frequency Percent Percent Percent

Low priority 1 5 .6 .6 .6

2 11 1.4 1.4 2.0
3 114 14.3 14.6 16.6
4 299 37.6 38.3 54.9

High priority 5 352 44.3 45.1 100.0
14 1.8 Missing

Total 795 100.0 100.0

Valid cases 781 Missing cases 14

A5H Positive attitude toward lifelong learning

Valid Cum
Value Label Value Frequency Percent Percent Percent

Low priority 1 1 .1 .1 .1

2 10 1.3 1.3 1.4
3 69 8.7 8.8 10.2
4 237 29.8 30.2 40.4

High priority 5 468 58.9 59.6 100.0
10 1.3 Missing

Total 795 100.0 100.0

Valid cases 785 Missing cases 10

NICHOLS EDUCATION
CONSULTING GROUP 9
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ASI Acceptance of responsibility for own actions

Valid Cum
Value Label Value Frequency Percent Percent Percent

Low priority 1 1 .1 .1 .1

2 5 .6 .6 .8

3 41 5.2 5.2 6.0
4 208 26.2 26.5 32.5

High priority 5 529 66.5 67.5 100.0
11 1.4 Missing

Total 795 100.0 100.0

Valid cases 784 Missing cases 11

A5J Respect for the ideas and beliefs of others

Valid Cum
Value Label Value Frequency Percent Percent Percent

Low priority 1 2 .3 .3 .3

2 12 1.5 1.5 1.8
3 98 12.3 12.6 14.4
4 260 32.7 33.3 47.7

High priority 5 408 51.3 52.3 100.0
15 1.9 Missing

Total 795 100.0 100.0

Valid cases 780 Missing cases 15

ASK Abilities to make moral and ethical decisions

Valid Cum
Value Label Value Frequency Percent Percent Percent

Low priority 1 6 .8 .8 .8

2 17 2.1 2.2 3.0
3 110 13.8 14.1 17.1
4 260 32.7 33.4 50.4

High priority 5 386 48.6 49.6 100.0
16 2.0 Missing

Total 795 100.0 100.0

Valid cases 779 Missing cases 16

A5L Understanding and appreciation of entrepreneurship

Valid Cum
Value Label Value Frequency Percent Percent Percent

Low priority 1 10 1.3 1.3 1.3
2 38 4.8 4.9 6.2
3 200 25.2 25.9 32.1
4 305 38.4 39.5 71.6

High priority 5 219 27.5 28.4 100.0
23 2.9 Missing

Total 795 100.0 100.0

Valid cases 772 Missing cases 23

IA1
NICHOLS EDUCATION
CONSULTING GROUP
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ASK Communication and computer technology skills

Valid Cum

Value Label Value Frequency Percent Percent Percent

Low priority 1 2 .3 .3 .3

2 12 1.5 1.5 1.8

3 77 9.7 9.9 11.7

4 261 32.8 33.5 45.1

High priority 5 428 53.8 54.9 100.0
15 1.9 Missing

Total 795 100.0 100.0

Valid cases 780 Missing cases 15

A7A Should employers be more involved in education?

Valid Cum

Value Label Value Frequency Percent Percent Percent

Yes 1 581 73.1 74.5 74.5

No 2 94 11.8 12.1 86.5

Don't know 3 105 13.2 13.5 100.0
15 1.9 Missing

Total 795 100.0 100.0

Valid cases 780 Missing cases 15

A7B Should government attempt to encourage employers to become more
involved in education?

Valid Cum

Value Label Value Frequency Percent Percent Percent

Yes 1 544 68.4 69.7 69.7

No 2 149 18.7 19.1 88.7

Don't know 3 88 11.1 11.3 100.0
14 1.8 Missing

Total 795 100.0 100.0

Valid cases 781 Missing cases 14

A7C If you answered "yes" to Question 7b, how appropriate are each of
the following options open to government to encourage employers
to become more involved in education?

A7C1 Legislate it as a requirement of employers

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not appropriate 1 345 63.4 65.0 65.0
2 72 13.2 13.6 78.5
3 61 11.2 11.5 90.0
4 34 6.3 6.4 96.4

Very appropriate 5 19 3.5 3.6 100.0
13 2.4 Missing

Total 544 100.0 100.0

Valid cases 531 Missing cases 13

NICHOLS EDUCATION
CONSULTING GROUP 9.?
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A7C2 Provide tax incentives

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not appropriate 1 74 13.6 13.7 13.7
2 45 8.3 8.3 22.1
3 121 22.2 22.4 44.5
4 .147 27.0 27.3 71.8

Very appropriate 5 152 27.9 28.2 100.0
5 .9 Missing

Total 544 100.0 100.0

Valid cases 539 Missing cases 5

A7C3 Provide information regarding long-term advantages to employers

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not appropriate 1 10 1.8 1.9 1.9
2 17 3.1 3.2 5.0

3 90 16.5 16.8 21.8
4 141 25.9 26.3 48.1

Very appropriate 5 278 51.1 51.9 100.0
8 1.5 Missing

Total 544 100.0 100.0

Valid cases 536 Missing cases 8

A7C4 Provide information about approaches used in other jurisdictions

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not appropriate 1 15 2.8 2.8 2.8
2 19 3.5 3.6 6.4
3 109 20.0 20.6 27.1
4 163 30.0 30.9 58.0

Very appropriate 5 222 42.8 42.0 100.0
16 2.9 Missing

Total 544 100.0 100.0

Valid cases 528 Missing cases 16

A8 The following are options that
use to encourage the education
with employers. Which of thes
appropriate?

A8A Requiring school board policy

the provincial government could
sector to become more involved
e would you consider to be

on employer partnerships

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 376 47.3 48.5 48.5
No 2 258 32.5 33.3 81.8
Don't know 3 141 17.7 18.2 100.0

20 2.5 Missing

Total 795 100.0 100.0

Valid cases 775 Missing cases

NICHOLS EDUCATION
CONSULTING GROUP
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A8B Making student involvement at a workplace compulsory

Valid Cum

Value Label Value Frequency Percent Percent Percent

Yes 1 233 29.3 29.9 29.9

No 2 457 57.5 58.7 88.6

Don't know 3 89 11.2 11.4 100.0
'16 2.0 Missing

Total 795 100.0 100.0

Valid cases 779 Missing cases 16

A8C Establish a code of ethics (what partnerships are/are not
acceptable

Valid Cum

Value Label Value Frequency Percent Percent Percent

Yes 1 579 72.8 74.5 74.5

No 2 105 13.2 13.5 88.0

Don't know 3 93 11.7 12.0 100.0
18 2.3 Missing

Total 795 100.0 100.0

Valid cases 777 Missing cases 18

A8D Provide funding incentives

Valid Cum

Value Label Value Frequency Percent Percent Percent

Yes 1 469 59.0 60.3 60.3

No 2 213 26.8 27.4 87.7

Don't know 3 96 12.1 12.3 100.0
. 17 2.1 Missing

Total 795 100.0 100.0

Valid cases 778. Missing cases 17

ABE Provide for consultative advice

Valid CUM

Value Label Value Frequency Percent. Percent Percent

Yes 1 592 74.5 76.5 76.5
No 2 108 13.6 14.0 90.4
Don't know 3 74 9.3 9.6 100.0

21 2.6 Missing

Total 795 100.0 100.0

Valid cases 774 Missing cases 21

gaNICHOLS EDUCATION
CONSULTING GROUP
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Require students to maintain a file of samples of their work
demonstrating the skills they offer to employers

Valid Cum

Value Label Value Frequency Percent Percent Percent

Yes 1 477 60.0 61.4 61.4

No 2 187 23.5 24.1 85.5

Don't know 3 113 14.2 14.5 100.0
18 2.3 Missing

Total 795 100.0 100.0

Valid cases 777 Missing cases 18

A9 Not all partnership opportunities may be appropriate by virtue of
the politics, ethics or activities of the employer partner. How
appropriate would you rate the following approaches?

A9A Selection left to school boards

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all appropriate 1 152 19.1 20.0 20.0
2 130 16.4 17.1 37.1
3 214 26.9 28.1 65.2

4 128 16.1 16.8 82.0

Very appropriate 5 137 17.2 18.0 100.0
34 4.3 Missing

Total 795 100.0 100.0

Valid cases 761 Missing cases 34

A9B Selection left to principals or teachers

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 78 9.8 10.2 10.2
2 83 10.4 10.9 21.1
3 168 21.1 22.0 43.1
4 203 25.5 26.6 69.6

Very appropriate 5 232 29.2 30.4 100.0
31 3.9 Missing

Total 795 100.0 100.0

Valid cases 764 Missing cases 31

A9C Screening of employers by parent groups/school councils

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all appropriate 1 121 15.2 15.9 15.9
2 102 12.8 13.4 29.3
3 210 26.4 27.6 56.9
4 189 23.8 24.8 81.7

Very appropriate 5 139 17.5 18.3 100.0
. 34 4.3 Missing

Total 795 100.0 100.0

Valid cases 761 Missing cases 34

lAl
NICHOLS EDUCATION
CONSULTING GROUP
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A9D Screening of employers by students

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 193 24.3 25.5 25.5
2 141 17.7 18.7 44.2
3 194 24.4 25.7 69.8
4 .134 16.9 17.7 87.6

Very appropriate 5 94 11.8 12.4 100.0
39 4.9 Missing

Total 795 100.0 100.0

Valid cases 756 Missing cases 39

A9E Provision of guidelines by Alberta Education

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 70 8.8 9.1 9.1

2 59 7.4 7.7 16.8
3 182 22.9 23.7 40.5
4 221 27.8 28.8 69.4

Very appropriate 5 235 29.6 30.6 100.0
28 3.5 Missing

Total 795 100.0 100.0

Valid cases 767 Missing cases 28

A9F School boards establish selection criteria

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 69 8.7 9.1 9.1
2 70 8.8 9.3 18.4
3 207 26.0 27.4 45.8
4 225 28.3 29.8 75.5

Very appropriate 5 185 23.3 24.5 100.0
39 4.9 Missing

Total 795 100.0 100.0

Valid cases 756 Missing cases 39

A10 Not all of the messages that students could receive may be
appropriate because of the lack of balance given to alternative
beliefs, attitudes or values. How appropriate would you rate the
following approaches?

A1OA Policy to ensure students receive a balanced perspective

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all appropriate 1 82 10.3 10.7 10.7
2 61 7.7 8.0 18.6
3 162 20.4 21.1 39.8
4 183 23.0 23.9 63.6

Very appropriate 5 279 35.1 36.4 100.0
28 3.5 Missing

Total 795 100.0 100.0

Valid cases 767 Missing cases 28
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A1OB Require parental permission prior to participation

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all appropriate 1 69 8.7 9.0 9.0
2 71 8.9 9.2 18.2
3 143 18.0 18.6 36.8
4 .168 21.1 21.8 58.6

Very appropriate 5 318 40.0 41.4 100.0
26 3.3 Missing

Total 795 100.0 100.0

Valid cases 769 Missing cases 26

All Some partnerships may not involve exclusively educational
messages to students but, instead, are also promotional;
e.g. tours and free samples. Should government be concerned
about such situations?

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 377 47.4 48.1 48.1
No 2 306 38.5 39.0 87.1
Don't know 3 101 12.7 12.9 100.0

11 1.4 Missing

Total 795 100.0 100.0

Valid cases 784 Missing cases 11

Al2 Some involvement of employers in schools is of a sponsorship
nature; e.g. sponsored scoreboards in school gymnasiums. Should
sponsorship by employers be controlled or limited in the school
system?

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 401 50.4 51.5 51.5
No 2 287 36.1 36.9 88.4
Don't know 3 90 11.3 11.6 100.0

17 2.1 Missing

Total 795 100.0 100.0

Valid cases 778 Missing cases 17

A13 If a number of good employer partnering opportunities exist but
time or resources will permit only one, how appropriate would the
following options be?

A13A Beat learning opportunity as selected by educators

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all appropriate 1 28 3.5 3.7 3.7
2 49 6.2 6.4 10.1
3 121 15.2 15.9 26.0
4 199 25.0 26.1 52.1

Very appropriate 5 365 45.9 47.9 100.0
33 4.2 Missing

Total 795 100.0 100.0

Valid cases 762 Missing cases 33
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A13B Student preferences

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 45 5.7 6.0 6.0
2 81 10.2 10.8 16.7
3 233 29.3 30.9 47.7
4 254 31.9 33.7 81.4

Very appropriate 5 140 17.6 18.6 100.0
. 42 5.3 Missing

Total 795 100.0 100.0

Valid cases 753 Missing cases 42

A13C Timing or receipt of application

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 235 29.6 31.7 31.7
2 156 19.6 21.0 52.7
3 202 25.4 27.2 79.9
4 100 12.6 13.5 93.4

Very appropriate 5 49 6.2 6.6 100.0
53 6.7 Missing

Total 795 100.0 100.0

Valid cases 742 Missing cases 53

A13D Random draw

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 421 53.0 58.1 58.1
2 136 17.1 18.8 76.8
3 118 14.8 16.3 93.1
4 23 2.9 3.2 96.3

Very appropriate 5 27 3.4 3.7 100.0
70 8.8 Missing

Total 795 100.0 100.0

Valid cases 725 Missing cases 70

A14 There may be a concern that too many schools will be pursuing
partnering relationships with the same employers. If this were
to happen, do you think that employers might reduce or eliminate
their involvement in education partnerships?

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 365 45.9 46.8 46.8
No 2 218 27.4 27.9 74.7
Don't know 3 197 24.8 25.3 100.0

15 1.9 Missing

Total 795 100.0 100.0

Valid cases 780 Missing cases 15
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If it was to happen that too many schools were pursuing the same
employers, do you think it would be appropriate for an agency to
act as a clearing house for education partnerships?

Valid Cum
Value Frequency Percent Percent PercentValue Label

Yes 1 346 43.5 44.2 44.2

No 2 303 38.1 38.7 83.0

Don't know 3 '133 16.7 17.0 100.0
13 1.6 Missing

Total 795 100.0 100.0

Valid cases 782 Missing cases 13

A16 Should employers be represented on provincial boards or agencies

addressing:

A16A Education curriculum
Valid Cum

Value Label Value Frequency Percent Percent Percent

Yes 1 486 61.1 62.5 62.5

No 2 199 25.0 25.6 88.0

Don't know 3 93 11.7 12.0 100.0
17 2.1 Missing

Total 795 100.0 100.0

Valid cases 778 Missing cases 17

A16B Education policy
Valid Cum

Value Label Value Frequency Percent Percent Percent

Yes 1 391 49.2 50.5 50.5

No 2 268 33.7 34.6 85.0

Don't know 3 116 14.6 15.0 100.0

. 20 2.5 Missing

Total 795 100.0 100.0

Valid cases 775 Missing cases 20

A17 A high percentage of students in high school plan to go to
university, however, a much smaller percentage actually enter any

post-secondary institution immediately after high school. This

results in a large number of students entering the work force
before they planned to do so. How appropriate do you feel each
of the following public education strategies is related to this

issue?

A17A Provide job-readiness training to all high school students

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 38 4.8 4.9 4.9

2 58 7.3 7.4 12.3

3 126 15.8 16.2 28.5
4 229 28.8 29.4 57.9

Very appropriate 5 328 41.3 42.1 100.0
16 2.0 Missing

Total 795 100.0 100.0

Valid cases 779 Missing cases 16
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A17B Provide basic job-readiness training to high school students who

do not plan to attend a post-secondary institution

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 46 5.8 6.0 6.0

2 50 6.3 6.6 12.6

3 99 12.5 13.0 25.6

4 '178 22.4 23.3 48.9

Very appropriate 5 390 49.1 51.1 100.0
32 4.0 Missing

Total 795 100.0 100.0

Valid cases 763 Missing cases 32

A17C Provide summer school job-readiness programs that start after
students are aware of the status of their post-secondary
applications

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all appropriate 1 101 12.7 13.2 13.2

2 78 9.8 10.2 23.3
3 180 22.6 23.5 46.8
4 220 27.7 28.7 75.5

Very appropriate 5 188 23.6 24.5 100.0
28 3.5 Missing

Total 795 100.0 100.0

Valid cases 767 Missing cases 28

A17D Do nothing

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 570 71.7 78.0 78.0
2 76 9.6 10.4 88.4
3 56 7.0 7.7 96.0
4 17 2.1 2.3 98.4

Very appropriate 5 12 1.5 1.6 100.0
64 8.1 Missing

Total 795 100.0 100.0

Valid cases 731 Missing cases 64

A17E Require all students to have a minimum number of hours of work
experience

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all appropriate 1 .226 28.4 29.7 29.7
2 140 17.6 18.4 48.1
3 183 23.0 24.0 72.1
4 110 13.8 14.5 86.6

Very appropriate 5 102 12.8 13.4 100.0
34 4.3 Missing

Total 795 100.0 100.0

Valid cases 761 Missing cases 34
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A18 Do you consider it appropriate for schools to become involved in
assisting employers under the following terms*

A18A On a fee for service basis

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 '197 24.8 25.8 25.8

No 2 442 55.6 57.9 83.7

Don't know 3 124 15.6 16.3 100.0
32 4.0 Missing

Total 795 100.0 100.0

Valid cases 763 Missing cases 32

A188 As part of a larger reciprocal agreement

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 396 49.8 51.8 51.8

No 2 211 26.5 27.6 79.3

Don't know 3 158 19.9 20.7 100.0
30 3.8 Missing

Total 795 100.0 100.0

Valid cases 765 Missing cases 30

A18C No cost to business in order to generate good will

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 249 31.3 32.8 32.8

No 2 364 45.8 48.0 80.8

Don't know 3 146 18.4 19.2 100.0
36 4.5 Missing

Total 795 100.0 100.0

Valid cases 759 Missing cases 36

A19 Sometimes the part-time employment of students conflicts with
their programs of study. Do you think that employers would be
prepared to help educators establish students' programs of study
as a higher priority than part-time employment?

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 437 55.0 56.8 56.8
No 2 179 22.5 23.3 80.1
Don't know 3 153 19.2 19.9 100.0

26 3.3 Missing

Total 795 100.0 100.0

Valid cases 769 Missing cases 26
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A20 How would you rate the appropriateness of the following
strategies by which employers could assist in establishing
schooling as a higher priority for students employed part-time?

A20A Employers require part-time employees to maintain a certain
academic standing as a condition of employment

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 120 15.1 15.5 15.5

2 84 10.6 10.9 26.4

3 139 17.5 18.0 44.4

4 211 26.5 27.3 71.7

Very appropriate 5 219 27.5 28.3 100.0
22 2.8 Missing

Total 795 100.0 100.0

Valid cases 773 Missing cases 22

A208 Employers require a letter from a teacher indicating that part-
time work will likely not negatively affect

Value Label Value Frequency Percent

studies

Valid
Percent

Cum
Percent

Not at all appropriate 1 224 28.2 29.2 29.2

2 117 14.7 15.3 44.5

3 148 18.6 19.3 63.8
4 159 20.0 20.8 84.6

Very appropriate 5 118 14.8 15.4 100.0
29 3.6 Missing

Total 795 100.0 100.0

Valid cases 766 Missing cases 29

A20C Employers notify schools of the names of their part-time staff so
schools could be aware of students'

Value Label Value Frequency

jobs

Percent
valid
Percent

Cum
Percent

Not at all appropriate 1 198 24.9 25.8 25.8
2 91 11.4 11.8 37.6
3 147 18.5 19.1 56.8
4 182 22.9 23.7 80.5

Very appropriate 5 150 18.9 19.5 100.0
27 3.4 Missing

Total 795 100.0 100.0

Valid cases 768 Missing cases 27

A2OD Employers should not do anything

Value Label Value -Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 399 50.2 54.4 54.4
2 139 17.5 18.9 73.3
3 109 13.7 14.9 88.1
4 42 5.3 5.7 93.9

Very appropriate 5 45 5.7 6.1 100.0
. 61 7.7 Missing

Total 795 100.0 100.0

Valid cases 734 Missing cases 61
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A20E Employers recognize and reward academic achievement

Value Label Value Frequency Percent
Valid

Percent
Cum

Percent

Not at all appropriate 1 64 8.1 8.4 8.4
2 38 4.8 5.0 13.4
3 149 18.7 19.5 32.9
4 205 25.8 26.8 59.7

Very appropriate 5 '308 38.7 40.3 100.0
31 3.9 Missing

Total 795 100.0 100.0

Valid cases 764 Missing cases 31

A21 The following have been suggested as ways of improving the
integration of employer needs into schools and thereby helping to
ease the transition of students from school to work. How
appropriate are each of the following?

A21A Including employer representation on school councils

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 121 15.2 15.8 15.8
2 99 12.5 12.9 28.7
3 208 26.2 27.2 55.9
4 186 23.4 24.3 80.2

Very appropriate 5 152 19.1 19.8 100.0
29 3.6 Missing

Total 795 100.0 100.0

Valid cases 766 Missing cases 29

A21B Including employer representation on provincial curriculum
advisory groups

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 81 10.2 10.5 10.5
2 83 10.4 10.8 21.3
3 200 25.2 25.9 47.2
4 212 26.7 27.5 74.7

Very appropriate 5 195 24.5 25.3 100.0
24 3.0 Missing

Total 795 100.0 100.0

Valid cases 771 Missing cases 24

A21C Having employers provide advisory services to teachers related to
expectations of employers

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 28 3.5 3.6 3.6
2 33 4.2 4.3 7.9
3 171 21.5 22.2 30.1
4 281 35.3 36.5 66.6

Very appropriate 5 257 32.3 33.4 100.0
25 3.1 Missing

Total 795 100.0 100.0

Valid cases 770 Missing cases 25
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A21D Providing parents and students with information about employment
trends

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Not at all appropriate 1 15 1.9 1.9 1.9
2 19 2.4 2.5 4.4
3 '106 13.3 13.7 18.1
4 246 30.9 31.9 50.0

Very appropriate 5 386 48.6 50.0 100.0
. 23 2.9 Missing

Total 795 100.0 100.0

Valid cases 772 Missing cases 23
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SECTION B
Questions for Employers

BlA Are the expectations employers have for the public education
system known and understood by the educational community?

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all understood 1 35 10.5 11.6 11.6

2 98 29.4 32.6 44.2

3 101 30.3 33.6 77.7
4 25 7.5 8.3 86.0

Very well understood 5 3 .9 1.0 87.0

Don't know 6 39 11.7 13.0 100.0
32 9.6 Missing

Total 333 100.0 100.0

Valid cases 301 Missing cases 32

B1B How well do teachers understand the needs of employers?

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all understood 1 46 13.8 14.6 14.6
2 113 33.9 36.0 50.6
3 89 26.7 28.3 79.0
4 28 8.4 8.9 87.9

Very well understood 5 1 .3 .3 88.2

Don't know 6 37 11.1 11.8 100.0
19 5.7 Missing

Total 333 100.0 100.0

Valid cases 314 Missing cases 19

B2 Is there a common understanding among employers of the
expectations they have of the educational community?

Valid cum
Value Label Value Frequency Percent Percent Percent

Yes 1 60 18.0 19.2 19.2
No 2 141 42.3 45.0 64.2
Don't know 3 112 33.6 35.8 100.0

20 6.0 Missing

Total 333 100.0 100.0

Valid cases 313 Missing cases 20
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83 For each area in which you would be interested in becoming more
involved, please indicate which grades of students you would be
interested in working with.

83A1 Advisory role in policy development relating to directions,
outputs and standards

Valid Cum
Value Label Value Frequency Percent Percent Percent

ECS-6

Valid cases

1 31 9.3 100.0 100.0
302 90.7 Missing

Total 333 100.0 100.0

31 Missing cases 302

83A2 Advisory role in policy development relating to directions,
outputs and standards

Valid Cum
Value Label Value Frequency Percent Percent Percent

7-9

Valid cases

2 73 21.9 100.0 100.0
260 78.1 Missing

Total 333 100.0 100.0

73 Missing cases 260

B3A3 Advisory role in policy development relating to directions,
outputs and standards

Valid Cum
Value Label Value Frequency Percent Percent Percent

10-12 3 155 46.5 100.0 100.0
178 53.5 Missing

Total 333 100.0 100.0

Valid cases 155- Missing cases 178

B3B1 Advisory role in curriculum development

Valid Cum
Value Label Value Frequency Percent Percent Percent

ECS-6

Valid cases

1 28 8.4 100.0 100.0
305 91.6 Missing

Total 333 100.0 100.0

28 Missing cases 305
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B3B2 Advisory role in curriculum development

Valid Cum

Value Label Value Frequency Percent Percent Percent

7-9

Valid cases

2 70 21.0 100.0 100.0
263 79.0 Missing

Total 333 100.0 100.0

70 Missing cases 263

B3B3 Advisory role in curriculum development

Valid Cum

Value Label Value Frequency Percent Percent Percent

10-12 3 143 42.9 100.0 100.0
190 57.1 Missing

Total 333 100.0 100.0

Valid cases 143 Missing cases 190

B3C1 Student field trips

Valid Cum

Value Label Value Frequency Percent Percent Percent

ECS-6 1 87 26.1 100.0 100.0
246 73.9 Missing

Valid cases

Total 333 100.0 100.0

87 Missing cases 246

B3C2 Student field trips

Valid Cum
Value Label Value Frequency Percent Percent Percent

7-9 2 107 32.1 100.0 100.0
226 67.9 Missing

Total 333 100.0 100.0

Valid cases 107 Missing cases 226

B3C3 Student field trips

Valid Cum
Value Label Value Frequency Percent Percent Percent

10-12 3 136 40.8 100.0 100.0
197 59.2 Missing

Total 333 100.0 100.0

Valid cases 136 Missing cases 197

lAl
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B3D1 Cooperative work experience

Valid Cum

Value Label Value Frequency Percent Percent Percent

ECS-6 1 13 3.9 100.0 100.0

320 96.1 Missing

Total .333 100.0 100.0

Valid cases 13 Missing cases 320

B3D2 Cooperative work experience

Valid Cum

Value Label Value Frequency Percent Percent Percent

7-9 .
2 40 12.0 100.0 100.0

293 88.0 Missing

Total 333 100.0 100.0

Valid cases 40 Missing cases 293

83D3 Cooperative work experience

Valid Cum

Value Label Value Frequency Percent Percent Percent

10-12 3 223 67.0 100.0 100.0
110 33.0 Missing

Total 333 100.0 100.0

Valid cases 223 Missing cases 110

B3E1 Teacher secondment into your organization

Valid Cum

Value Label Value Frequency Percent Percent Percent

ECS-6 1 11 3.3 100.0 100.0
322 96.7 Missing

Total 333 100.0 100.0

Valid cases 11 Missing cases 322

83E2 Teacher secondment into your organization

Valid Cum
Value Label Value Frequency Percent Percent Percent

7-9 2 31 9.3 100.0 100.0
302 90.7 Missing

Total 333 100.0 100.0

Valid cases 31 Missing cases 302

lAl
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B3E3 Teacher secondment into your organization

Valid Cum

Value Label Value Frequency Percent Percent Percent

10-12 3

Valid cases

Total

69 20.7
264 79.3

333 100.0

69 Missing cases 264

100.0 100.0
Missing

100.0

B3F1 Provide guest lecturer in a school

Valid Cum

Value Label Value Frequency Percent Percent Percent

ECS-6

Valid cases

1 84 25.2 100.0 100.0

. 249 74.8 Missing

Total 333 100.0 100.0

84 Missing cases 249

B3F2 Provide guest lecturer in a school

Valid Cum

Value Label Value Frequency Percent Percent Percent

7-9 2 125 37.5 100.0 100.0

208 62.5 Missing

Total 333 100.0 100.0

Valid cases 125 Missing cases 208

B3F3 Provide guest lecturer in a school

Valid Cum

Value Label Value Frequency Percent Percent Percent

10-12 3 196 58.9 100.0 100.0

137 41.1 Missing

Total 333 100.0 100.0

Valid cases 196 Missing cases 137

B301 Your staff secondment to a school to teach

Valid Cum

Value Label Value Frequency Percent Percent Percent

ECS-6

Valid cases

/Al
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B302 Your staff secondment to a school to teach

Valid Cum

Value Label Value Frequency Percent Percent Percent

7-9

Valid cases

2 38 11.4 100.0 100.0

295 88.6 Missing

Total 3.33 100.0 100.0

38 Missing cases 295

83d3 Your staff secondment to a school to teach

Valid Cum

Value Label Value Frequency Percent Percent Percent

10-12 3 66 19.8 100.0 100.0

267 80.2 Missing

Valid cases

Total 333 100.0 100.0

66 Missing cases 267

B3H1 Provide funding to a school on "earmarked" or general basis

Valid Cum

Value Label Value Frequency Percent Percent Percent

ECS-6

Valid cases

1 18 5.4 100.0 100.0

315 94.6 Missing

Total 333 100.0

18 Missing cases 315

100.0

B3H2 Provide funding to a school on "earmarked" or general basis

Valid Cum

Value Label Value Frequency Percent Percent Percent

7-9 2 28 8.4 100.0 100.0
305 91.6 Missing

Total 333 100.0 100.0

Valid cases 28 Missing cases 305

B3H3 Provide funding to a school on "earmarked" or general basis

Valid Cum

Value Label Value Frequency Percent Percent Percent

10-12 3 46 13.8 100.0 100.0
287 86.2 Missing

Valid cases

NICHOLS EDUCATION
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B3I1 Donation or loan of equipment to schools

Valid Cum

Value Label Value Frequency Percent Percent Percent

ECS-6

Valid cases

1 54 16.2 100.0 100.0

279 83.8 Missing

Total 333 100.0 10C.0

54 Missing cases 279

B3I2 Donation or loan of equipment to schools

Valid Cum

Value Label Value Frequency Percent Percent Percent

7-9 2 62 18.6 100.0 100.0

271 81.4 Missing

Valid cases

Total 333 100.0

62 Missing cases 271

100.0

B3I3 Donation or loan of equipment to schools

Valid Cum

Value Label Value Frequency Percent Percent Percent

10-12 3 92 27.6 100.0 100.0

Valid cases

241 72.4 Missing

Total 333 100.0 100.0

92 Missing cases 241

B3J1 Equipment sharing

Valid Cum

Value Label Value Frequency Percent Percent Percent

ECS-6 1 42 12.6 100.0 100.0
291 87.4 Missing

Valid cases

Total 333 100.0 100.0

42 Missing cases 291

B3J2 Equipment sharing

Valid Cum

Value Label Value Frequency Percent Percent Percent

7-9

Valid cases

1.1
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B3J3 Equipment sharing

Valid Cum

Value Label Value Frequency Percent Percent Percent

10-12 3 76 22.8 100.0 100.0
257 77.2 Missing

Valid cases

Total 333 100.0 100.0

76 Missing cases 257

B5 How should your organization's involvement in an educational
partnership be solicited?

B5A Brochures/mailings to local business units by local school boards

Valid Cum

Value Label Value Frequency Percent Percent Percent

Yes 1 169 50.8 59.3 59.3

No 2 76 22.8 26.7 86.0

Don't know 3 40 12.0 14.0 100.0
. 48 14.4 Missing

Total 333 100.0 100.0

Valid cases 285 Missing cases 48

B5B Regional networking with representatives of employer's interests

Valid Cum

Value Label Value Frequency Percent Percent Percent

Yes 1 198 59.5 67.8 67.8

No 2 49 14.7 16.8 84.6

Don't know 3 45 13.5 15.4 100.0
41 12.3 Missing

Total 333 100.0 100.0

Valid cases 292 Missing cases 41

B5C Requests from individual schools to individual business units

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 221 66.4 76.7 76.7

No 2 41 12.3 14.2 91.0

Don't know 3 26 7.8 9.0 100.0
. 45 13.5 Missing

Total 333 100.0 100.0

Valid cases 288 Missing cases 45
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Lobbying of business groups or associations by government at a
local, provincial or national level

Valid Cum

Value Label Value Frequency Percent Percent Percent

Yes 1 98 29.4 34.4 34.4

No 2 145 43.5 50.9 85.3

Don't know 3 42 12.6 14.7 100.0
48 14.4 Missing

Total 333 100.0 100.0

Valid cases 285 Missing cases 48

8513 Provincial educational media campaign on the benefits of
partnering

Valid Cum

Value Label Value Frequency Percent Percent Percent

Yes 1 145 43.5 50.2 50.2

No 2 102 30.6 35.3 85.5

Don't know 3 42 12.6 14.5 100.0
44 13.2 Missing

Total 333 100.0 100.0

Valid cases 289 Missing cases 44

B5F Requests from other agencies acting as clearing houses for
educational partnerships

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 88 26.4 31.7 31.7

No 2 120 36.0 43.2 74.8

Don't know 3 70 21.0 25.2 100.0
. 55 16.5 Missing

Total 333 100.0 100.0

Valid cases 278 Missing cases 55

B6 How much concern do you have regarding the following potential.
negative consequences for employers of their increased
involvement in education?

B6A Financial costs to employers of involvement with education

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 20 6.0 6.5 6.5
2 35 10.5 11.3 17.8
3 83 24.9 26.9 44.7
4 71 21.3 23.0 67.6

Significant concern 5 100 30.0 32.4 100.0
24 7.2 Missing

Total 333 100.0 100.0

Valid cases 309 Missing cases 24
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B6B Time commitments of employers

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 5 1.5 1.6 1.6
2 19 5.7 6.1 7.7
3 80 24.0 25.8 33.5
4 105 31.5 33.9 67.4

Significant concern 5 101 30.3 32.6 100.0
23 6.9 Missing

Total 333 100.0 100.0

Valid cases 310 Missing cases 23

B6C Employee commitments

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 8 2.4 2.7 2.7
2 24 7.2 8.0 10.6
3 105 31.5 34.9 45.5
4 99 29.7 32.9 78.4

Significant concern 5 65 19.5 21.6 100.0
32 9.6 Missing

Total 333 100.0 100.0

Valid cases 301 Missing cases 32

B6D Safety of students on site

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 48 14.4 15.6 15.6
2 56 16.8 18.2 33.8
3 48 14.4 15.6 49.4
4 53 15.9 17.2 66.6

Significant concern 5 103 30.9 33.4 100.0
25 7.5 Missing

Total 333 100.0 100.0

Valid cases 308 Missing cases 25

B6E Safety of employees

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 67 20.1 21.8 21.8
2 76 22.8 24.8 46.6
3 58 17.4 18.9 65.5
4 36 10.8 11.7 77.2

Significant concern 5 70 21.0 22.8 100.0
26 7.8 Missing

Total 333 100.0 100.0

Valid cases 307 Missing cases 26
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B6F Safety of customers

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 71 21.3 23.3 23.3
2 74 22.2 24.3 47.5
3 56 16.8 18.4 65.9
4 30 9.0 9.8 75.7

Significant concern 5 74 22.2 24.3 100.0
28 8.4 Missing

Total 333 100.0 100.0

Valid cases 305

B60 Liability

Missing cases 28

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 30 9.0 9.7 9.7
2 37 11.1 12.0 21.8
3 61 18.3 19.8 41.6
4 61 18.3 19.8 61.4

Significant concern 5 119 35.7 38.6 100.0
. 25 7.5 Missing

Total 333 100.0 100.0

Valid cases 308 Missing cases 25

B6H Supervision requirements

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 15 4.5 4.9 4.9
2 18 5.4 5.9 10.7
3 88 26.4 28.7 39.4
4 118 35.4 38.4 77.9

Significant concern 5 68 20.4 22.1 100.0
26 7.8 Missing

Total 333 100.0 100.0

Valid cases 307 Missing cases 26

B6I Evaluation of student performance

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 46 13.8 14.8 14.8
2 69 20.7 22.3 37.1
3 103 30.9 33.2 70.3
4 64 19.2 20.6 91.0

Significant concern 5 28 8.4 9.0 100.0
23 6.9 Missing

Total 333 100.0 100.0

Valid cases 310 Missing cases 23
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B6J Training requirements

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 26 7.8 8.5 8.5
2 57 17.1 18.6 27.0
3 116 34.8 37.8 64.8
4 73 21.9 23.8 88.6

Significant concern 5 35 10.5 11.4 100.0
26 7.8 Missing

Total 333 100.0 100.0

Valid cases 307

B6K Union issues

Missing cases 26

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 174 52.3 56.9 56.9
2 40 12.0 13.1 69.9
3 37 11.1 12.1 82.0
4 16 4.8 5.2 87.3

Significant concern 5 39 11.7 12.7 100.0
27 8.1 Missing

Total 333 100.0 100.0

Valid cases 306 Missing cases 27

B6L Labour and employee relations

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 123 36.9 39.8 39.8
2 69 20.7 22.3 62.1
3 61 18.3 19.7 81.9
4 32 9.6 10.4 92.2

Significant concern 5 24 7.2 7.8 100.0
24 7.2 Missing

Total 333 100.0 -100.0

Valid cases 309 Missing cases 24

B6M Wage-related issues

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 97 29.1 31.8 31.8
2 67 20.1 22.0 53.8
3 71 21.3 23.3 77.0
4 46 13.8 15.1 92.1

Significant concern 5 24 7.2 7.9 100.0
. 28 8.4 Missing

Total 333 100.0 100.0

Valid cases 305 Missing cases 28
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B6N Impact on competitiveness of businesses participating

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 109 32.7 35.7 35.7
2 68 20.4 22.3 58.0
3 65 19.5 21.3 79.3
4 36 10.8 11.8 91.1

Significant concern 5 27 8.1 8.9 100.0
28 8.4 Missing

Total 333 100.0 100.0

Valid cases 305 Missing cases 28

B60 Impact on competitiveness of businesses not participating

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 119 35.7 40.9 40.9

2 68 20.4 23.4 64.3

3 57 17.1 19.6 83.8
4 29 8.7 10.0 93.8

Significant concern 5 18 5.4 6.2 100.0
42 12.6 Missing

Total 333 100.0 100.0

Valid cases 291 Missing cases 42

B7 At the local level, what group currently represents the voice of
employers in communicating needs to the education community?
Which group should take on that role?

B7A1A Local Chamber of Commerce

Valid Cum

Value Label Value Frequency Percent Percent Percent

Currently represents 1 123 36.9 100.0 100.0
210 63.1 Missing

Total 333 100.0 100.0

Valid cases 123 Missing cases 210

B7A1B Local Chamber of Commerce

Valid Cum
Value Label Value Frequency Percent Percent Percent

Should represent 1 154 46.2 100.0 100.0
179 53.8 Missing

Total 333 100.0 100.0

Valid cases 154 Missing cases 179
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B7A2A Better Business Bureau

Value Label Value Frequency

Currently represents 2 14
319

Total 333

Percent

4.2
95.8

100.0

Valid
Percent

100.0
Missing

100.0

Cum
Percent

100.0

Valid cases 14 Missing cases 319

B7A2B Better Business Bureau

Valid Cum

Value Label Value Frequency Percent Percent Percent

Should represent 2 38 11.4 100.0 100.0

295 88.6 Missing

Total 333 100.0 100.0

Valid cases 38 Missing cases 295

B7A3A No group or organization

Valid Cum

Value Label Value Frequency Percent Percent Percent

Currently represents 3 89 26.7 100.0 100.0
244 73.3 Missing

Total 333 100.0 100.0

Valid cases 89 Missing cases 244

B7A3B No group or organization

Valid Cum

Value Label Value Frequency Percent Percent Percent

Should represent 3 9 2.7 100.0 100.0
324 97.3 Missing

Total 333 100.0 100.0

Valid cases 9 Missing cases 324
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87 At the local level, what group currently represents the voice of

employers in communicating needs to the education community?
Which group should take on that role?

B7B1A Alberta Economic Development and Tourism (provincial government)

Valid Cum

Value Label Value Frequency Percent Percent Percent

Currently represents

Valid cases

1 37 11.1 100.0 100.0
296 88.9 Missing

Total 333 100.0 100.0

37 Missing cases 296

87818 Alberta Economic Development and Tourism (provincial government)

Valid Cum

Value Label Value Frequency Percent Percent Percent

Should represent 1 80 24.0 100.0 100.0
253 76.0 Missing

Total 333 100.0 100.0

Valid cases 80 Missing cases 253

B7B2A Alberta Chamber of Commerce

Valid Cum

Value Label Value Frequency Percent Percent Percent

2 88 26.4 100.0 100.0
245 73.6 Missing

Total 333 100.0 100.0

Valid cases 88 Missing cases 245

B7B2B Alberta Chamber of Commerce

Valid Cum

Value Label Value Frequency Percent Percent Percent

2 132 39.6 100.0 100.0
201 60.4 Missing

Total 333 100.0 100.0

Valid cases 132 Missing cases 201
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B7B3A Conference Board of Canada

Valid Cum

Value Label Value Frequency Percent Percent Percent

Valid cases

3 41 12.3 100.0 100.0
292 87.7 Missing

Total 333 100.0 100.0

41 Missing cases 292

B7B3B Conference Board of Canada

Valid CUM

Value Label Value Frequency Percent Percent Percent

Valid cases

3 48 14.4 100.0 100.0

285 85.6 Missing

Total 333 100.0 100.0

48 Missing cases 285

B7B4A Canadian Federation of Independent Business

Valid Cum

Value Label Value Frequency Percent Percent Percent

Valid cases

4

Total

48 14.4 100.0 100.0
285 85.6 Missing

333 100.0 100.0

48 Missing cases 285

B7B48 Canadian Federation of Independent Business

Valid Cum

Value Label Value Frequency Percent Percent Percent

Valid cases

4 92 27.6 100.0 100.0
241 72.4 Missing

Total 333 100.0 100.0

92 Missing cases 241

B7B5A Alberta Chamber of Resources

Valid Cum
Value Label Value Frequency Percent Percent Percent

Valid cases

lAl
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B7B5B Alberta Chamber of Resources

Valid Cum

Value Label Value Frequency Percent Percent Percent

Valid cases

5 41 12.3 100.0 100.0
292 87.7 Missing

Total 333 100.0 100.0

41 Missing cases 292

B7B6A Individual industry associations

Valid Cum

Value Label Value Frequency Percent Percent Percent

Valid cases

6 70 21.0 100.0 100.0
263 79.0 Missing

Total 333 100.0

70 Missing cases 263

100.0

B7B6B Individual industry associations

Valid Cum

Value Label Value Frequency Percent Percent Percent

6 122 36.6 100.0 100.0
211 63.4 Missing

Total 333 100.0

Valid cases 122 Missing cases 211

100.0

B7B7A Alberta Apprenticeship Board

Valid Cum

Value Label Value Frequency Percent Percent Percent

Valid cases

7 82 24.6 100.0 100.0
251 75.4 Missing

Total 333 100.0 100.0

82 Missing cases 251

B7B7B Alberta Apprenticeship Board

Valid Cum
Value Label Value Frequency Percent Percent Percent

Valid cases 109

NICHOLS EDUCATION
CONSULTING GROUP
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B7B8A No group or organization

Valid Cum

Value Label Value Frequency Percent Percent Percent

8 15 4.5 100.0 100.0
318 95.5 Missing

Total 333 100.0 100.0

Valid cases 15 Missing cases 318

B7B8B No group or organization

Valid Cum
Value Label Value Frequency Percent Percent Percent

8 7 2.1 100.0 100.0
326 97.9 Missing

Total 333 100.0 100.0

Valid cases 7 Missing cases 326

B8A What industry is your business unit in?

Valid Cum
Value Label Value Frequency Percent Percent Percent

Other primary 1.00 4 1.2 1.3 1.3

Mining/quarrying/oil well 6.00 34 10.2 11.0 12.3

Manufacturing 10.00 45 13.5 14.6 26.9

Construction 40.00 16 4.8 5.2 32.1
Transportation/storage 45.00 7 2.1 2.3 34.4

Communications/
other utilities 48.00 14 4.2 4.5 39.0

Wholesale trade 57.00 10 3.0 3.2 42.2
Retail trade 60.00 43 12.9 14.0 56.2

Financial/insurance 70.00 11 3.3 3.6 59.7
Real estate/insurance agent 76.00 3 .9 1.0 60.7

Business services 77.00 30 9.0 9.7 70.5

Government service 81.00 22 6.6 7.1 77.6
Education service 85.00 4 1.2 1.3 78.9

Health/social services 86.00 43 12.9 14.0 92.9
Accommodation/food/beverage 91.00 11 3.3 3.6 96.4
Membership organizations 98.00 9 2.7 2.9 99.4
Other services 99.00 2 .6 .6 100.0

25 7.5 Missing

Total 333 100.0 100.0

Valid cases 308 Missing cases 25

B8B Is your business:

Valid Cum
Value Label Value Frequency Percent Percent Percent

Local 1 148 44.4 48.4 48.4
Provincial 2 56 16.8 18.3 66.7
National 3 35 10.5 11.4 78.1
International 4 67 20.1 21.9 100.0

27 8.1 Missing

Total 333 100.0 100.0

Valid cases 306 Missing cases 27
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BBC How many employees does your organization have in Alberta?

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

1-20 20.00 78 23.4 27.8 27.8
21-50 50.00 52 15.6 18.5 46.3
51-100 100.00 30 9.0 10.7 56.9
101-100 500.00 .58 17.4 20.6 77.6
501+ 501.00 63 18.9 22.4 100.0

52 15.6 Missing

Total 333 100.0 100.0

Valid cases 281 Missing cases 52

H8D Has your business unit been involved in partnerships with the
public education sector?

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 199 59.8 64.8 64.8
No 2 108 32.4 35.2 100.0

26 7.8 Missing

Total 333 100.0 100.0

Valid cases 307 Missing cases 26

B8E Did you consider the most recent partnership to be:

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

Valuable to firm 1 6 1.8 3.0 3.0
Valuable to students 2 25 7.5 12.7 15.7
Valuable to both 3 161 48.3 81.7 97.5
Disappointing 4 5 1.5 2.5 100.0

136 40.8 Missing

Total 333 100.0 100.0

Valid cases 197 Missing cases 136
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SECTION C
Questions for the Education Community

Are the expectations employers have for the public education
system known and understood by the educational community?

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all understood 1 10 4.4 5.0 5.0

2 63 28.0 31.2 36.1
3 63 28.0 31.2 67.3

4 43 19.1 21.3 88.6

Very well understood 5 12 5.3 5.9 94.6

Don't know 6 11 4.9 5.4 100.0
23 10.2 Missing

Total 225 100.0 100.0

Valid cases 202 Missing cases 23

C2 How realistic are employers' expectations for the public
education system?

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all realistic 1 14 6.2 6.9 6.9
2 57 25.3 28.2 35.1
3 64 28.4 31.7 66.8
4 30 13.3 14.9 81.7

Very realistic 5 6 2.7 3.0 84.7
Don't know 6 31 13.8 15.3 100.0

23 10.2 Missing

Total 225 100.0 100.0

Valid cases 202 Missing cases 23

C3 How well do teachers understand the needs of employers?

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all understood 1 4 1.8 2.0 2.0
2 55 24.4 27.2 29.2
3 88 39.1 43.6 72.8
4 39 17.3 19.3 92.1

Very well understood 5 7 3.1 3.5 95.5
Don't know 6 9 4.0 4.5 100.0

23 10.2 Missing

Total 225 100.0 100.0

Valid cases 202 Missing cases 23
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C4 Is there a common understanding among employers of the
expectations they should have of the educational community?

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 17 7.6 8.4 8.4

No 2 151 67.1 74.4 82.8
Don't know 3 35 15.6 17.2 100.0

22 9.8 Missing

Total 225 100.0 100.0

Valid cases 203 Missing cases 22

CS How should employers approach educators to develop an educational
partnership?

C5A Direct representations to teachers/principals

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 152 67.6 76.8 76.8
No 2 36 16.0 18.2 94.9
Don't know 3 10 4.4 5.1 100.0

. 27 12.0 Missing

Total 225 100.0 100.0

Valid cases 198 Missing cases 27

C5B Mailings to a number of schools in the region they are interested
in

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 111 49.3 59.0 59.0
No 2 62 27.6 33.0 92.0
Don't know 3 15 6.7 8.0 100.0

37 16.4 Missing

Total 225 100.0 100.0

Valid cases 188 Missing cases 37

CSC Designated individual at each Board of Education

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 103 45.8 53.4 53.4
No 2 72 32.0 37.3 90.7
Don't know 3 18 8.0 9.3 100.0

32 14.2 Missing

Total 225 100.0 100.0

Valid cases 193 Missing cases 32

lAl
NICHOLS EDUCATION
CONSULTING GROUP

BEST COPY AVAILABLE
I (3



44

C5D Designated individual at Alberta Education

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 56 24.9 29.5 29.5

No 2 114 50.7 60.0 89.5
Don't know 3 20 8.9 10.5 100.0

.35 15.6 Missing

Total 225 100.0 100.0

Valid cases 190 Missing cases 35

C5E Through agencies acting as clearing houses for educational
partnerships

Valid Cum
Value Label Value Frequency Percent Percent Percent

Yes 1 73 32.4 38.6 38.6
No 2 82 36.4 43.4 82.0

Don't know 3 34 15.1 18.0 100.0
36 16.0 Missing

Total 225 100.0 100.0

Valid cases 189 Missing cases 36

C6

C6A

What follows is a list of potentially negative consequences for
schools of their increased involvement with employers. On a
scale of 1 to 5, where 1 is not at all a concern to schools, and
5 is a significant concern, how much concern do you have
regarding:

Influence business may have on students to buy a product

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 40 17.8 19.6 19.6
2 12 5.3 5.9 25.5
3 34 15.1 16.7 42.2
4 11 4.9 5.4 47.5

Significant concern 5 107 47.6 52.5 100.0
21 9.3 Missing

Total 225 100.0 100.0

Valid cases 204 Missing cases 21

C6B Increased demands on time

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 5 2.2 2.5 2.5
2 5 2.2 2.5 5.0
3 35 15.6 17.3 22.3
4 27 12.0 13.4 35.6

Significant concern 5 130 57.8 64.4 100.0
23 10.2 Missing

Total 225 100.0 100.0

Valid cases, 202 Missing cases 23
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C6C Transportation of students to work sites

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 37 16.4 18.3 18.3

2 7 3.1 3.5 21.8
3 49 21.8 24.3 46.0
4 *21 9.3 10.4 56.4

Significant concern 5 88 39.1 43.6 100.0
23 10.2 Missing

Total 225 100.0 100.0

Valid cases 202 Missing cases 23

C6D Scheduling and timetabling

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 19 8.4 9.4 9.4
2 2 .9 1.0 10.3
3 47 20.9 23.2 33.5
4 33 14.7 16.3 49.8

Significant concern 5 102 45.3 50.2 100.0
22 9.8 Missing

Total 225 100.0 100.0

Valid cases 203 Missing cases 22

C6E Involvement of employer in teaching process

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 55 24.4 27.4 27.4
2 17 7.6 8.5 35.8
3 48 21.3 23.9 59.7
4 11 4.9 5.5 65.2

Significant concern 5 70 31.1 34.8 100.0
24 10.7 Missing

Total 225 100.0 100.0

Valid cases 201 Missing cases 24

C6F Safety of students on site

Valid Cum
Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 27 12.0 13.3 13.3
2 11 4.9 5.4 18.7
3 39 17.3 19.2 37.9
4 21 9.3 10.3 48.3

Significant concern 5 105 46.7 51.7 100.0
22 9.8 Missing

Total 225 100.0 100.0

Valid cases 203 Missing cases 22
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C60 School's liability

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 26 11.6 12.8 12.8

2 6 2.7 3.0 15.8

3 40 17.8 19.7 35.5

4 20 8.9 9.9 45.3

Significant concern 5 111 49.3 54.7 100.0
22 9.8 Missing

Total 225 100.0 100.0

Valid cases 203 Missing cases 22

C6H Supervision requirements

Valid Cum

Value Label Value Frequency Percent Percent Percent

Not at all a concern 1 20 8.9 10.1 10.1
2 5 2.2 2.5 12.6
3 37 16.4 18.6 31.2
4 19 8.4 9.5 40.7

Significant concern 5 118 52.4 59.3 100.0
26 11.6 Missing

Total 225 100.0 100.0

Valid cases 199 Missing cases 26
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THE MLA
IMPLEMENTATION
TEAM AND THE
PUBLIC
CONSULTATION
PROCESS

INTRODUCTION

The Government of Alberta believes that students, schools, businesses,
employers and the community at large would benefit from closer
relationships among all partners involved in preparing our youth to meet
the challenges of the future. The potential benefits include:

increased relevancy to students of their learning in school
enhanced preparation of Alberta students to enter and be successful in
the work force
increased confidence of employers in the education system's ability to
meet their employee needs with appropriate knowledge, skills and
attitudes
increased competitiveness for Alberta business.

Education Minister Halvar Jonson established an MLA Implementation
Team on Business Involvement and Technology Integration in Education
in November, 1994. The team is chaired by Denis Berard, MLA for
Calgary Egmont, and includes Hung Pham, MLA for Calgary Montrose.

The Implementation Team has been working on two distinctive issues,
technology integration and business involvement. This questionnaire
focuses on business involvement in education; a separate questionnaire
and discussion paper relating to technology integration was distributed
previously.

Over the past year, the MLA team has been working with an advisory
group of business and educational stakeholders to identify issues relating
to the relationship between business and schools in Alberta.

Recognizing the contribution that a stronger relationship between our
business and education sectors could make to improving student learning
and to the quality of life in our province, the MLA Implementation Team
is now working with the Advisory Group on Business Involvement in
Education to seek public input to determine what the government's
policy should be.

This questionnaire is part of the consultation that is taking place between
the MLA Implementation Team and the various stakeholders in the
province who have an interest in the involvement of business in our
education system. During October, 1995 this questionnaire is being
broadly distributed to Alberta businesses, school councils, students,
schools and other partners.

The MLA Implementation Team encourages youand all other Albertans
who want to provide suggestions for strengthening our education system
through fostering a closer relationship between our education and
business communitiesto complete and submit the attached questionnaire
to the MLA Implementation Team by November 3, 1995.

Business Involvement in Education 1 ."-j 1



WRITTEN BRIEFS
WELCOME

DEFINITIONS

BUSINESS
INVOLVEMENT IN
EDUCATION
BACKGROUND
INFORMATION

FUTURE REPORTS

Name:
Address:

Telephone:

If you would prefer, you are also welcome to prepare a written

submission about business involvement in education for the consideration

of the MLA Implementation Team. If you choose to provide your input in
this way, please forward your submission to the MLA Implementation
Team by November 3. Send your response to:

Denis Herard, MLA Calgary Egmont
Chairman, MLA Implementation Team
Business Involvement and Technology Integration in Education

513 Legislature Building
10800 97 Avenue
Edmonton, AB T5K 2136
Fax: 403-427-1835
Internet: businv©edc.gov.ab.ca

In this consultation process, business is being defined very broadly. It
includes private sector, for-profit firms, not-for-profit organizations,
such as the Red Cross, Boys and Girls Clubs and the YMCA; and public
sector organizations, such as hospitals and governments at all levels. All
of these businesses are employers of high school graduates and have a
stake in the education and career training of students from Early
Childhood Services to Grade -12 in Alberta.

A partnership may be defined as a formal, long-term, mutually beneficial
relationship between a business, agency or organization that employs
individuals, and a school.

The appendix contains additional background information about the
involvement of business in education in Alberta, which you may find
useful in completing the questionnaire or preparing your written

submission.

You are invited to provide your name and address below. This
information will be used for no other purpose than to create a mailing list

so that you receive future reports produced by Alberta Education relating
to Business Involvement in Education. You may either enclose this with

your completed questionnaire or send it under separate cover to the above
address.

Fax:

2 = Business Involvement in Education



BUSINESS INVOLVEMENT IN EDUCATION QUESTIONNAIRE

This questionnaire Is divided Into 3 sections with questions in each section designed to gather
information from different groups of respondents. Section A Is Intended to be completed by all
respondents, while Section B contains questions for businesses, and Section C contains questions for
educators. You are welcome to respond to any and all sections of the questionnaire if you wish. We
ask, however, that everyone complete Section A.

SECTION A: QUESTIONS FOR ALL RESPONDENTS

1. a) Does this questionnaire represent the response of:
(___) 1 an individual or an employer (except schools or school boards) [GO TO QUESTION 2]

(_j 2 a group or organization (including business groups, schools, school boards, parent
groups, educational groups)

b) If a group, please indicate:
I) Name of organization

H) Address

Hi) Contact person and phone number
iv) Number represented by group
v) Description of group

2. For individual respondents or employers, please check all that apply. Are you:
C__) 1 a future parent
(___) 2 a parent of preschoolers
(___) 3 a parent with children in school
(___) 4 a parent whose children are no longer in school (Early Childhood Services to Grade 12)

(__) 5 a student in high school
(__) 6 a student in a post-secondary institution
(__ J 7 an educator
(__) 8 an owner or operator of a business or business unit, or an operator

of a public sector organization
a) How many employees are you responsible for?

3. What are the first three digits of your postal code?
[BUSINESS RESPONDENTS: PLEASE USE YOUR BUSINESS POSTAL CODE)

4. In each of the following areas, how well-prepared are students
who complete high school and are joining the work force for the
first time? Please indicate your response on a scale of
1 to 5, where 1 is not at all prepared and 5 is very well prepared.
a) communication skills (read, write, listen, understand)
b) thinking skills (logic, problem-solving, research, analysis,

critical thinking, creativity)
c) teamwork skills
d) job-specific skills (e.g., welding, hair styling)
e) physical, mental and social well-being
f) an understanding of good citizenship
g) competence to respond to the opportunities and expectations

of the world of work
h) positive attitude toward lifelong learning
I) acceptance of responsibility for own actions
j) respect for the ideas and beliefs of others
k) abilities to make moral and ethical decisions
I) understanding and appreciation of entrepreneurship
m) communication and computer technology skills

common to many jobs (keyboarding, etc.)
n) other (please specify)

Business Involvement in Education

Not at aN
prepared

Very well
prepared

P4ot appricabki
don't know

1 2 3 4 5 6

1 2 3 4 5
1 2 3 4 5 6
1 2 3 4 5 6
1 2 3 4 5 6
1 2 3 4 5 6

1 2 3 4 5 6
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5 6
1 2 3 4 5

1 2 3 4 5
1 2 3 4 5
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5. Given the changes that you may expect over the next 5 to 15 years
in the workplace, what priority should be given, by the educational
community, to each of the following areas in the future?
a) communication skills (read, write, listen, understand)
b) thinking skills (logic, problem-solving, research, analysis,

critical thinking, creativity)
c) teamwork skills
d) Job - specific skills (e.g., welding, hair styling)
e) physical, mental and social well-being
f) an understanding of good citizenship
g) competence to respond to the opportunities and expectations

of the world of work
h) positive attitude toward lifelong learning
I) acceptance of responsibility for own actions
D respect for the Ideas and beliefs of others
k) abilities to make moral and ethical decisions
I) understanding and appreciation of entrepreneurship
m) communication and computer technology skills

common to many jobs (keyboarding, etc.)
n) other (please specify)

8. Are there other desirable knowledge, stalls, and attitudes that high
school students should possess to meet future needs of employers?
What are they?

Low
priority

High
priority

1 2 3 4 5

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5

1 2 3 4 5
1 2 3 4 5

Office Use Only
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Yes No Don't know

7. a) Should employers be more involved in education? 1 2 3

b) Should government attempt to encourage employers to become more
involved in education? 1 2 3

c) If you answered yes' to Question 7b, how appropriate would you
consider each of the following options open to government to
encourage employers to become more involved in education?

I) legislate it as a requirement of employers
ii) provide incentives (e.g., tax incentives)
lip provide information regarding the long-term advantages

to employers
iv) provide information about approaches used in other jurisdictions
v) other (please specify)
vi) other (please specify)
vii) other (please specify)

viii) other (please specify)
ix) other (please specify)

1 3 ,

Not at as

appropriate
Very

appropriate
1 2 3 4 5
1 2 3 4 5

1 2 3 4 5
1 2 3 4 5
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8. The following are options that the provincial government could use to
encourage the education sector to become more involved with employers
Which of these would you consider to be appropriate?
a) requiring school board policy on employer partnerships
b) making student Involvement at a workplace compulsory
c) establish a code of ethics (what partnerships are/are not acceptable)
d) provide funding Incentives
e) provide for consultative advice
f) require students to maintain a file of samples of their work

demonstrating the skills they offer to employers
g) other (please specify)
h) other (please specify)
I) other (please specify)
D other (please specify)
k) other (please specify)

9. Not all partnership opportunities may be appropriate as part of public
education by virtue of the politics, ethics or activities of the employer
partner. In these circumstances, how appropriate would you rate each
of the following approaches to dealing with this problem?
a) selection left to school boards
b) selection left to principals or teachers
c) screening of employers by parent groups or school councils
d) screening of employers by students
e) provision of guidelines by Alberta Education
f) school boards establish selection criteria
g) other (please specify)
h) other (please specify)
f) other (please specify)
j) other (please specify)
k) other (please specify)

Yes No

Don't
know

1 2 3

1 2 3
1 2 3
1 2 3
1 2 3

1 2 3

Not at ell

appropriate

Very
appropriate

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5

10. Not all of the messages that students could receive through cooperative
education programs may be appropriate because of the lack of balance
given to alternative beliefs, attitudes or values. For example, a firm
may wish to discuss the merits of its business without discussing its
environmental costs. In these circumstances, how appropriate would
you rate each of the following approaches to dealing with this problem? Not at all Very

appropriate appropriate

a) policy to ensure students receive a balanced perspective 1 2 3 4 5

b)
c)

require parental permission prior to participation
other (please specify)

1 2 3 4 5

11. Some partnerships may not Involve exclusively educational messages to Don't

students but, instead, are also promotional; e.g., tours and free samples. Yes No know

Should government be concerned about such situations? 1 2 3

12. Some involvement of employers in schools is of a sponsorship nature;
e.g., sponsored scoreboards in school gymnasiums. Should sponsorship
by employers be controlled or limited in the school system? 1 2 3

13. If a number of good employer partnering opportunities exist but time or
resources will permit only one, how appropriate would each of the
following options be for selecting the preferred opportunity?
a) best learning opportunity as selected by educators
b) student preferences
c) timing or receipt of application (first qualified applicant is selected)
d) random draw
e) other (specify)
t) other (specify)
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Not at aq

appropriate

Very
appropriate

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
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14. There may be a concern that too many schools will be pursuing partnering
relationships with the same employers. If this were to happen, do you think
that those employers might reduce or eliminate their involvement In
education partnerships?

15. If it was to happen that too many schools were pursuing the same
employers, do you think it would be appropriate for an agency to be

established to act as a Gearing house for education partnerships?

16. Should employers be represented on provincial boards or agencies addressing:

a) educational curriculum
b) educational policy

Yu No

Don't
know

1 2 3

1 2 3

1 2 3
1 2 3

17. A high percentage of students In high school plan to go to university,
however, a much smaller percentage actually enter any post-secondary
institution Immediately after high school. This results in a large number of
students entering the work force before they planned to do so. How
appropriate do you feel each of the following public education Not at all Very

strategies is related to this issue? appropriate appropriate

a) provide basic job-readiness training to all high school students
b) provide basic job-readiness training to high school studentswho

do not plan to attend a post-secondary institution
c) provide summer school job-readiness programs that start after

students are aware of the status of their post-secondary applications

d) do nothing
e) require all students to have a minimum number of hours of work

experience
f) other (please specify)
g) other (please specify)
h) other (please specify)
i) other (please specify)
j) other (please specify)

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5
1 2 3 4 5

1 2 3 4 5

18. Do you consider it appropriate for schools to become involved in assisting Don't

employers (e.g., developing staff training programs) under the following terms: Yes No know

a) on a fee for service basis
b) as part of a larger reciprocal agreement
c) no cost to business in order to generate good will

19. Sometimes the part-time employment of students conflicts with their
programs of study. Do you think that employers would be prepared to help
educators establish the students' programs of study as a higher priority than
part-time employment?

20. How would you rate the appropriateness of the following strategies by
which employers could assist in establishing schooling as a higher
priority for students employed part-time?
a) employers require part-time employees who are students to maintain

a certain academic standing as a condition of employment
b) employers require a letter from a teacher indicating that part-time

work will likely not negatively affect studies
c) employers notify schools of the name of their part-time

staff so schools could be aware of students' jobs
d) employers should not do anything
e) employers recognize and reward academic achievement
f) other (please specify)
g) other (please specify)
h) other (please specify)

1 2 3
1 2 3
1 2 3

1 2 3

Not at ae

appropriate

Very
appropriate

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
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21. The following have been suggested as ways of improving the integration of
employer needs into schools and thereby helping to ease the transition of Not at au Very

students from school to work. How appropriate are each of the following? appropriate appropriate

a) Including employer representation on school councils
b) Including employer representation on provincial curriculum

advisory groups
c) having employers provide advisory services to teachers related to

expectations of employers
d) providing parents and students with information about

employment trends
e) other (please specify)
f) other (please specify)

General Comments:

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5
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SECTION B: QUESTIONS FOR EMPLOYERS

1. a) To what extent are the expectations that employers have for
the public education system known and understood by the
educational community? Please answer on a scale of 1 to 5
where 1 is not at all understood and 5 is very well understood.

b) How well do teachers understand the needs of
employers?

well Don'tNot at al Very

understood understood know
1 2 3 4 5

Not at ell Very well Don't
understood understood know

1 2 3 4 5 6
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Don't

2. Is there a common understanding among employers of the expectations Yes No know

that employers have of the educational community? 1 2 3

3. Is your organization Interested In becoming more involved with the
school system in any of the following areas? For each area in which you
would be interested In becoming more Involved, please indicate which ECS-4 7-4 10-12

grades of students you would be Interested in working with. (Mdtiple Responses Permitted)

4. What other forms of involvement with the school system might be
considered by your organization? What grades of students
(e.g., ECS-6, 7-9, 10-12) would be appropriate for each?

each 1 2 3

h) provide funding to a school on 'earmarked' or general basis i 2 3

0 donation or loan of equipment to schools I 2 3

j) equipment sharing 2 3

k) other (please specify) 2 03

I) other (please specify) 2 03

Office Use

4. What other forms of involvement with the school system might be
considered by your organization? What grades of students
(e.g., ECS-6, 7-9, 10-12) would be appropriate for each? Office Use
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5. How should your organization's involvement in an educational
partnership be solicited?
a) brochures and mailings to local business units by local school boards

b) regional networking with representatives of employers Interests;
e.g., local Chamber of Commerce providing coordination

c) requests from individual schools to Individual business units
d) lobbying of business groups or associations by government at a local,

provincial or national level
e) provincial educational media campaign of the benefits of partnering
f) requests from other agencies acting as clearing houses

for educational partnerships
g) other (please specify)
h) other (please specify)
i) other (please specify)

6. What follows is a listing of some of the potential negative consequences
for employers of their increased involvement in education. On a scale of
1 to 5, where 1 is not at all a concern to employers, and 5 is a significant
concern to employers, how much concern do you have regarding:
a) financial costs to employers of involvement with education
b) time commitments of employers
c) employee commitments
d) safety of students on site
e) safety of employees
f) safety of customers
g) liability
h) supervision requirements
I) evaluation of student performance
j) training requirements
k) union issues
I) labour and employee relations
m) wage-related issues
n) impact on competitiveness of businesses participating
o) impact on competitiveness of businesses not participating
p) other (please specify)
q) other (please specify)

Yes No

Don't
know

1 2 3

1 2 3
1 2 3

1 2 3

1 2 3

1 2 3

Not at an

a concern

Significant
concern

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5

Currently Should

7. a) At the local level, what group or organization currently represents represents represent

the voice of employers in communicating needs to the education voice of voice of

community? Which group or organization should take on that role? employers employers

I) local Chambers of Commerce L..J1 UI
ii) Better Business Bureau
iii) none Li3
iv) other (please specify) (J4 U4
v) other (please specify) (__)5
vi) other (please specify) Li6 U6
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b) At the provincial level, what groups or organizations represent or
should represent the voice of employers in communicating needs to
the education community, and which group should take that role?

Represents
voice of

employers

Should represent
voice of

employers

1) Alberta Economic Development and Tourism (--)1 LJ1
(provincial government)

ii) Alberta Chamber of Commerce C__)2 (__)2
III) Conference Board of Canada U3 U3
iv) Canadian Federation of Independent Business (_)4
v) Alberta Chamber of Resources US L.J5

vi) individual industry associations L.J6 L_)6
vii) Alberta Apprenticeship Board L_)7

viii) none L_)8
ix) other (please specify) Lig

other (please specify)x) (_)10
other (please specify) U11xi) U11

8. a) What industry is your business unit in?

b) Is your business:
1 local (include franchises)?

( ) 2 provincial?(.)3 national?
(___) 4 international?

Office Use Only

c) Approximately how many employees does your organization have in Alberta?

d) Has your business unit been involved in partnerships with the public education sector?
(___) 1 yes
(__) 2 no

If yes, please describe the most recent partnership.

e) Did you consider that most recent partnership to be:
(___) 1 valuable to the firm
(__) 2 valuable to the student(s)
(__) 3 valuable to both

General Comments

Office Use Only
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SECTION C: QUESTIONS FOR EDUCATION COMMUNITY

1. To what extent are the expectations that employers have for the
public education system known and understood by the educational Not at all Very well Don't

community? Please answer on a scale of 1 to 5 where 1 is understood understood know

not at all understood and 5 is very well understood 1 2 3 4 5 6

Not at all Very Don't

2. How realistic are the expectations that employers have for the realistic realistic know

public education system? 1 2 3 4 5 6

Not at all Very well Don't

3. How well do teachers understand the needs of understood understood know

employers? 1 2 3 4 5 6

4. Do you think there is a common understanding among employers Don't

of the expectations that employers should have of the educational Yes No know

community? 1 2 3

5. How should employers approach educators to develop

an educational partnership?
a) direct representations to teachers/principals
b) mailings to a number of schools in the region they are interested in

c) through a designated individual at each Board of Education

d) through a designated individual at Alberta Education

e) through agencies acting as clearing houses for educational partnerships

f) other (please specify)
g) other (please specify)

Yes No

Don't
know

1 2 3
1 2 3
1 2 3
1 2 3
1 2 3

6. What follows is a list of potentially negative consequences for schools

of their increased involvement with employers. On a scale of 1 to 5,
where 1 is not at all a concern to schools, and 5 is a significant Not at all

concern to schools, how much concern do you have regarding: a concern

a) influence business may have on students to buy a product

b) increased demands on time
c) transportation of students to work sites
d) scheduling and timetabling
e) involvement of employer in teaching process
f) safety of students on site
g) school's liability
h) supervision requirements
i) other (please specify)
j) other (please specify)
k) other (please specify)

teti

1 2
1 2
1 2
1 2
1 2
1 2
1 2
1 2

Significant
concern

3 4 5
3 4 5
3 4 5
3 4 5
3 4 5
3 4 5
3 4 5
3 4 5
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General Comments
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